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RECOGNIZING SUCCESS: A REPORT ON IMPROVING 
FOREIGN CREDENTIAL RECOGNITION 


Introduction 


Foreign credential recognition is the process of verifying that the education and job 
experience obtained in another country are equal to the standards established for 
Canadian professionals.’ It is a core element of immigrants’ labour market integration and 
a significant factor in determining immigrants’ employment success, particularly success in 
their field of training or expertise. 


Fair recognition of education and job experience obtained in another country is 
important for a variety of reasons. Being unable to fully use prior learning and experience is 
frustrating for newcomers to Canada who find themselves underemployed in jobs far below 
their expectations. Failure to recognize credentials costs immigrants and taxpayers; for 
instance, both may contribute to tuition costs that duplicate courses already taken. On a 
macro scale, the cost of untapped potential is estimated to range between $2.4 and 
$5.9 billion annually.” Finally, the failure to recognize foreign credentials may become a 
competitive disadvantage, affecting Canada’s attractiveness as a destination to highly 
skilled and educated workers. For all of these reasons, ensuring credential recognition is 
fast, fair, effective, and accessible is of great concern to this Committee. It is a matter of 
national interest. 


Roles and Responsibilities for Foreign Credential Recognition 


Credential recognition is a complex process, involving a multitude of players working 
in collaboration. Under Canada’s constitutional division of powers, the provinces and 
territories are responsible for licensing trades and professions, with the latter being self- 
regulating. The Committee recognizes that Quebec has complete responsibility for 
credential and skills recognition for new immigrants who establish themselves in Quebec. 
Under provincial and territorial umbrellas, “there are more than 440 regulatory bodies 
across Canada governing approximately 55 professions. There are also more than 
200 accredited post-secondary institutions that assess educational credentials for 
academic placement, as well as five provincially mandated assessment agencies that 


1 Human Resources and Skills Development Canada, Overview Foreign Credential Recognition, 
April 11, 2008 [HRSDC Overview — FCR]. 
2 Mr. Jean-Francois LaRue, Director General, Labour Market Integration Skills and Employment Branch, 


Human Resources and Skills Development Canada, Committee Evidence, Meeting no. 30, 
October 27, 2009, 9:10. 


evaluate educational credentials for the purposes of both academic placement and 
workforce entry.”> Assessments provided by these agencies may be used, in turn, for entry 
to a trade or for employment in non-regulated occupations. Regulated occupations account 
for 15% of the Canadian workforce. 


The federal government has a leadership role to play with respect to foreign 
credential recognition, acting as facilitator, reference point, and convener of stakeholders. 
As one witness said with respect to a federal government program: “it has served as a 
vehicle for the federal government to influence, shape, and inform research and action”. 
Given the ongoing responsibility of the federal government for immigration and its impact 
on the Canadian labour market and economy, it would be inappropriate to stand by. There 


is clearly a lot the federal government has done, and can and should do. 


Finally, witnesses urged the Committee not to overlook the important role played by 
employers. In the words of one witness, “employers are key stakeholders in this issue as it 
is they who ultimately recognize or reject the credentials and skills of immigrants.”° Indeed, 
thousands of individual decisions are made on a daily basis based on an employer's 
assessment of prospective candidates’ previously acquired education and experience. 


Federal Government Initiatives 


The federal government is aware of the challenges of foreign credential recognition 
and, in collaboration with provincial and territorial governments and other stakeholders, has 
taken a number of measures to address them. The two major multi-sectoral programs 
offered by the federal government are the Foreign Credential Recognition Program (FCR 
program) and the Foreign Credential Referral Office (FCRO). To address the particular 
shortage of health care professionals in Canada, Health Canada offers the Internationally 
Educated Health Professionals Initiative (IEHP) in collaboration with the provinces and 
territories. 


3 Ms. Corinne Prince-St-Amand, Executive Director, Foreign Credentials Referral Office, Citizenship and 
Immigration Canada, Committee Evidence, Meeting no. 30, October 27, 2009, 9:05. 

4 Mr. Timothy Owen, Director, World Education Services, Committee Evidence, Meeting no. 29, 
October 22, 2009, 9:05. 

5 Ms. Elizabeth Mclsaac, Executive Director, Toronto Region Immigrant Employment Council [TRIEC], 


Committee Evidence, Meeting no. 29, October 22, 2009, 9:30. 


Foreign Credential Recognition Program 


The foreign credential recognition program is administered by Human Resources 
and Skills Development Canada (HRSDC) as a key plank in the department’s focus on 
barriers to immigrant labour market integration. Through this program, the federal 
government provides strategic financial support to a range of bodies involved in credential 
recognition, such as sector councils, regulatory bodies, immigrant-serving organizations, 
assessment agencies, professional associations, post-secondary educational institutions, 
and employers. 


Since the program’s inception in 2003, the FCR program has provided support to 
123 projects in 27 different occupations, with a total investment of $71.2 million.° Budget 
2009 allocated a further $50 million over two years for the development of a national 
foreign credential recognition framework in partnership with the provinces and territories. 


Projects funded for the regulated occupations have focused mainly on the priority 
occupations of physicians, nurses, and engineers. For example, the Canadian Council of 
Professional Engineers received funding to implement an action plan and develop tools to 
more quickly and efficiently integrate international engineering graduates into the Canadian 
labour market. | 


Projects targeted to non-regulated professions, or those professions and trades with 
no legal requirement or restriction on participation, are also funded through the FCR 
program. Witnesses from HRSDC told the Committee about a successful partnership with 
BioTalent Canada, as an example of FCR program support in this area.’ BioTalent Canada 
is creating internships in the biotechnology sector that connect immigrants with employers 
and provide coaching on finding work in the sector. BioTalent Canada has also developed 
a national practical assessment and training program. 


Foreign Credentials Referral Office 


The Foreign Credentials Referral Office was launched in 2007 and is administered 
by Citizenship and Immigration Canada (CIC). Whereas the FCR program addresses 
systemic labour market issues, the FCRO provides information to individual immigrants, 
referring them to appropriate credential recognition services. Services are offered through 
the Website (http:/Awww.credentials.gc.ca), in person overseas (see below) and in Canada 
through Service Canada Centres, outreach sites, and toll-free telephone. 


6 LaRue, 9:10. 
7 Ibid., 9:15. 


The FCRO also plays a coordinating role, “to work with provinces/territories, 
regulatory bodies and employers to coordinate federal/provincial/territorial efforts, share 
best practices across the country and avoid overlap and duplication”.® 


The FCRO initiative was initially allocated $37.2 million over five years by the 
Government of Canada, with $6.4 million in ongoing funding.® Some of the funding from 
Budget 2009 was also allocated to the FCRO to initiate foreign credential recognition 
overseas for high-priority regulated occupations. The focus of this work will be on the 
development of harmonized standards and clear pathways to foreign credential recognition 
for the targeted occupations and the Pan-Canadian Information Centre, a website that will 
showcase promising practices in foreign credential recognition across Canada. "° 


The second aspect of the FCRO’s overseas initiatives builds on the Canadian 
Immigrant Integration Project, a pilot project conducted by HRSDC and the Association of 
Canadian Community Colleges. The pilot project offered in-person orientation 
sessions—including credential recognition information—to federal skilled workers in India, 
China, and the Philippines. In the coming two years, CIC plans to expand this program to 
provincial nominees coming from the same three countries and to create a fourth location 
in the United Kingdom. CIC estimates that, with these enhancements in place, overseas 
services will be offered to 75% of federal skilled workers and 44% of provincial nominees. '' 


Working in Canada Tool 


Also managed by HRSDC, the Working in Canada Tool is an Internet site housed at 
the FCRO targeted to prospective immigrants. The tool helps potential immigrants 
determine the name for their occupation in Canada and, if it is regulated, the name and 
contact information for the regulator. It also enables prospective immigrants and 
newcomers to review information from six national labour market databases and obtain a 
report tailored to a specific occupation in a city or region. 


Internationally Educated Health Professionals Initiative (IEHPI) 


In 2005, the government of Canada committed $75 million over five years to the 
Internationally Educated Health Professionals Initiative, administered by Health Canada. 
The initiative is focused on addressing barriers to the integration of health professionals, 


8 Prince St-Amand, 9:05. 

9 Foreign Credentials Referral Office, Progress Report 2007-2008. 
10 Prince St-Amand, 9:05. 

aA Ibid. 


with investments in seven priority occupations. Ninety percent of the funding for this 
program is directed to provincial and territorial governments through bilateral agreements 
with Health Canada, while 10% supports pan-Canadian projects. An example of projects 
funded through this program is the on-line orientation program for internationally educated 
health professionals developed by the University of Toronto called “Orientation to the 
Canadian Health Care System, Culture and Context”. 


Future priorities for the IEHPI include strengthening assessment processes; building 
academic, clinical bridging, and exam preparation programs; enhancing preceptor and 
faculty development programs; further development of workplace integration programs; 
strengthening knowledge and information on alternate careers, and advancing coordination 
among jurisdictions and professions. "? 


Recognizing Success: Committee Recommendations 


Witnesses who appeared before the Committee suggested that much progress has 
been made in foreign credential recognition over the last number of years. They were 
supportive of current federal government programs; however, they also identified gaps and 
the need for improvement in the following areas: 


e Consistency and portability of foreign credential recognition across the 
country; 


e Foreign credential and skill recognition for temporary foreign workers and 
international students; 


e Use of foreign credential recognition assessments by licensing bodies, 
academic institutions, and employers; 


e Barriers to participation in foreign credential recognition programs, such as 
costs and foregone income; 


e Understanding how credential recognition differs for different groups of 
immigrants; 


e Providing incentives for employers to hire immigrants; 


12 Ms. Kathryn McDade, Director General, Health Care Policy Directorate, Health Canada, Speaking Notes, 
Meeting no. 30, October 27, 2009. 


e Incorporating credential recognition into the way points for education are 
measured for federal skilled workers; 


e Expanding opportunities for recognition of foreign credentials and 
integration of international medical graduates; and, 


e Broadening successful programs that can accommodate only limited 
numbers, may not be financially sustainable without federal government 
support, and are inaccessible to smaller employers. 


After hearing this testimony, the Committee is satisfied that the federal government 
response to foreign credential recognition is largely on the right track—what remains to be 
done is to address some of the gaps in implementation. The Committee’s 
recommendations for improvement address the following five areas: expanding pre- 
departure foreign credential recognition services, expanding opportunities to gain work 
experience, access to foreign credential recognition programs, employer-targeted 
measures, and credential recognition for international medical graduates. 


Pre-departure Foreign Credential Recognition Services 


Provision of foreign credential services pre-departure appears to be a growing 
emphasis in the federal government initiatives, described above. It has also been the focus 
of private sector initiatives, as described by Ms. Wendy Swedlove of the Alliance of Sector 
Councils: “several councils have certification programs and access to those programs 
online so that a Canadian credential can be acquired abroad, giving the potential immigrant 
‘an advantage when looking for a job in Canada”'*. Ms. Swedlove specified that the 
environment and tourism councils have well developed programs in this area. 


However, witnesses suggested that more pre-departure foreign credential 
recognition could be done. Mr. Tim Owen, from Ontario’s recognized foreign credential 
evaluation service (World Education Service, Canada), reported that 10% of applications 
they receive for credential recognition come from overseas, which is “too low a number”. 
He believes that “many more should be able to start the process of having their credentials 
assessed before they start to come to Canada.”" 


13 Ms. Wendy Swedlove, Chair, Working Group on Immigration and Foreign Credential Recognition, Alliance of 
Sector Councils, Committee Evidence, Meeting no. 29, October 22, 2009,10:05. 
14 Owen, 9:05. 


The Committee agrees that getting an early start on credential recognition greatly 
assists immigrants, as they could arrive in Canada employment ready. As such, the 
overseas work of the FCRO is very promising and should be expanded. For instance, pre- 
departure services could also be expanded to include family class immigrants, many of 
whom come from regulated professions or with valuable skills and education. Between 
1991 and 2003, 63% of teachers migrated to Canada through family or humanitarian 
immigration classes, along with 62% of nurses, and 42% of doctors." 


Recommendation 1 


The Committee recommends that the Government of Canada offer pre- 
departure foreign credential recognition services to all immigration 
classes at the priority locations of China, India, the Philippines, and the 
United Kingdom. 


Opportunities to gain work experience 


Work experience in Canada can serve as a doorway to lasting employment in an 
immigrant’s field of expertise. Elizabeth Mclsaac of the Toronto Region Immigrant 
Employment Council (TRIEC) explained that work experience programs are successful 
interventions because they “provide immigrants with their first job in Canada, as well as 
professional references, both of which reassure risk-averse employers.”’® She also cited 
the statistic that more than 80% of participants find full time work in their field upon 
completion of work experience programs. 


The Committee heard that the demand from immigrants to participate in work 
experience programs exceeds the number of participating employers and positions. 
Several witnesses suggested that the federal government should provide an incentive to 
employers to offer workplace initiatives such as internships or practicums. Incentives in the 
form of financial support would enable employers of all sizes to offer these opportunities, 
which small and medium-sized businesses may lack the capacity to establish. 


An incentive program for employers to offer work experience opportunities could be 
implemented in a number of ways. Suggestions raised by witnesses before the Committee 
include tax credits, wage subsidies, or direct funding to employers. The Committee 
believes that the best mechanism would be easy for its end users, the employers; would be 


15 Lesleyanne Hawthorne, “Foreign Credential Recognition and Assessment: An Introduction,” Canadian 
Issues, Spring 2007, p. 3-4. 
16 Mclsaac, 9:25. 


effective at increasing the number of work experience spots; and would preserve important 
labour market principles such as fairness and qualified workers. Accordingly, the 
Committee makes the following recommendation: 


Recommendation 2 


The Committee recommends that the Government of Canada consider 
the implementation of a financial incentive program for employers to 
create short-term work experience opportunities. The appropriate 
delivery mechanism(s) for such a program should take into account the 
circumstances of employers of different sizes, industries, and 
locations. 


Witnesses suggested that the federal public service could be a model employer in 
offering workplace experience opportunities. One witness highlighted the Young 
Newcomers Internship Program at CIC and the Immigrant Internship Pilot Program at 
HRSDC as good examples that should be expanded.'” Initiated in 2008, CIC’s Young 
Newcomers Internship Program offered 12 new Canadian citizens and permanent 
residents four month internships within the department over the last year.'® HRSDC’s 
Immigrant Internship Pilot Program successfully placed 15 foreign trained professionals 
with employment last year, and is targeting 20 for this fiscal year. The Committee believes 
that the federal government should lead by example and mainstream these workplace 
experience programs in the public civil service. 


Recommendation 3 


The Committee recommends that the Government of Canada 
implement workplace experience programs such as the Young 
Newcomers Internship Program and the Immigrant Internship Pilot 
Program in all federal departments and that the targets for these two 
programs be expanded. 


17 Mclsaac, 9:25. 

18 Citizenship and Immigration Canada, “Minister Kenney celebrates CIC’s award winning Young Newcomers 
Internship Program,” 2009-06-08, http://www.cic.gc.ca/english/department/media/releases/2009/2009-06- 
08.asp. 


Access to foreign credential recognition programs 


Witnesses who appeared before the Committee identified access to existing foreign 
credential recognition programs as an area for improvement. They explained that 
immigrants may not be able to afford the costs of enrolment in training programs or 
licensing exams. Further, foregone income from taking time off work poses an additional 
barrier to participating in training or unpaid work placements for some immigrants. 


Elizabeth Mclsaac talked about an innovative private sector response to this 
problem: a loan program started by TRIEC and the Maytree Foundation for immigrants to 
access credit of up to $5,000 for tuition, licensing exams, or income support during foreign 
credential recognition activities.’ She explained that the program addressed the vacuum 
of credit options for immigrants and had a very high repayment rate. Mclsaac identified this 
program as something that could be replicated and taken to scale so that it is available 
nationally. | | 


Another witness suggested that, while the loan program has been a success, such 
programs are out of reach to low income immigrants. She reminded the Committee that 
recent immigrants are over-represented in their experience of poverty in Canada. She 
suggested that the Committee consider a pilot project to offer income tested grants to low 
income immigrants who wish to apply for funding to enrol in credential recognition related 
activities. 


The Committee urges the government to remove barriers to immigrants’ access to 
foreign credential recognition programs, which would help them to realize their potential 
and contribute to society. However, the Committee is also concerned about fairness 
between immigrants and the Canadian-born. Existing federal government loan programs, 
such as the Canada Student Loans Program and the Immigration Transportation Loans 
Program, provide interesting models that address fairness and access and may provide 
some lessons on how a loan program for immigrants to access foreign credential 
recognition programs could be developed. 


Recommendation 4 


The Committee recommends that the Government of Canada work with 
the provincial and territorial governments to create a loan program for 
immigrants to access foreign credential recognition programs. 


19 Mclisaac, 9:50. 


20 Ms. Amy Casipullai, Coordinator, Policy and Public Education, Ontario Council of Agencies Serving 
Immigrants (OCASI), Committee Evidence, Meeting no. 29, October 22, 2009, 10:20. 


Employer-targeted measures 


Given that employers are key stakeholders in helping immigrants take the step from 
recognized credentials to employment, some of the foreign credential programs focus on 
this group. Employer-targeted measures are especially important in non-regulated 
professions where there may be fewer intermediaries between the worker and employer. 
These efforts aim to raise employers’ awareness of what immigrants have to offer as 
employees, what tools and organizations are available to help employers equate and 
compare the skills and education immigrants bring, and provide tips on effectively 
integrating immigrants into the workforce. 


One tool developed by the Alliance of Sector Councils in partnership with CIC is the 
Employers Roadmap, a “step by step guide for employers in small to medium sized 
enterprises interested in hiring internationally trained workers for their organizations.”*' The 
Alliance has also produced a tool that helps employers’ deconstruct what they are really 
looking for when they demand “Canadian experience”. Another example of employer- 
targeted measures is the award program run by TRIEC that highlights leadership and 
innovation in hiring immigrants. 


Studies have found that discrimination occurs in the early stages of hiring, before 
an applicant has even had an interview. With an anonymous curriculum vitae (CV), 
personal identifiers such as the applicant’s first and family names, place of education, 
location of previous employers, and address are removed before the CV is given to a hiring 
officer. This is a way of highlighting skills and experience while blocking out prejudice. The 
anonymous CV makes it possible to select applicants for an interview based exclusively on 
the criteria of skills, training and experience. While anonymous CVs would not solve all 
discrimination-related problems, they constitute a useful teaching tool designed to eliminate 
the reflex of looking first at an applicant's gender, age, address or ethnic origin. 
Anonymous CVs do not replace rigorous assessment of candidates’ qualifications at a later 
stage in the hiring process; they serve primarily to ensure that all candidates deserving of 
consideration at that stage are screened through. 


Previously in this report, the Committee recommended that the government 
consider providing financial incentives to employers for the creation of short-term work 
experience opportunities, such an internships or practicums. While these experiences help 
increase immigrants’ chances of employment, they still are not a guarantee that 


21 Citizenship and Immigration Canada, The Employer's Roadmap: Hiring and Retaining Internationally Trained 
Workers, 2009, p. 3. Available at: http://www.credentials.gc.ca/employers/roadmap/index.asp. 


22 Swedlove, 10:50. 
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participants will get their first job in their field. Looking at the experience of student 
placement programs, the employer that can offer a short-term work experience is not 
always in a position to offer a permanent job when the placement comes to an end. 


Recommendation 5 


Whereas the Committee recognizes that recent immigrants to Canada 
are overrepresented in poverty, unemployment, and underemployment 
rates in this country, the Committee recommends that the Government 
of Canada use all available resources, including financial and fiscal 
incentives, to alleviate the aforementioned challenges faced by 
immigrants. 


Under the suite of employer-targeted measures, the Committee believes that the 
government should lead by example in hiring immigrants. The latest report on employment 
equity in the federal public service found that: “Although the representation of visible 
minorities continues to increase, there still remains a gap compared with their workforce 
availability estimate of 10.4 percent.” While not all immigrants are visible minorities and 
vice versa, meeting employment equity goals has been identified as a way to show 
leadership and make a tangible difference in immigrant employment.”4 


Recommendation 6 


The Committee recommends that the Government of Canada redouble 
efforts to hire and retain visible minorities, in keeping with 
commitments under the Employment Equity Act 


Job seeking immigrants face challenges having their credentials recognized and 
overcoming other labour market barriers. Currently, there is limited recourse available to 
immigrants seeking jobs who feel that they have not been considered for a position due to 
a failure to recognize their foreign skills or credentials. The Canada Labour Code governs 
hiring practices for federally regulated sectors such as banks, interprovincial transportation 
carriers and crown corporations; the Code does not provide any recourse for a job 
applicant to an adjudicator.*° Applicants who suspect they have been discriminated against 
in the hiring process of a federally regulated employer may make a complaint to the 
Canadian Human Rights Commission. 


23 Canada Public Service Agency, Employment Equity in the Public Service of Canada: 2006—2007 and 
2007—2008, 2008. 

24 Casipullai, 9:20. 

25 This adjudicator is available to certain non-unionized employees, who do not have the ability to file a 


grievance with a union, in order to challenge an unjust dismissal, see section 240 of the Canada Labour 
Code. 


11 


Staffing of the federal civil service is generally governed by the Public Service 
Employment Act, which provides that appointments to the federal civil service must be 
made based on merit. Applicants wishing to challenge an external hiring process have 
recourse to the Public Service Commission investigation process; those wishing to 
challenge an internal hiring process or an abuse of authority have recourse to the Public 
Service Staffing Tribunal; both bodies are able to take corrective action.*’ The Committee 
feels these measures are inadequate and that an ombudsman is required to help 
strengthen trust, confidence, and accountability in hiring practices. 


Recommendation 7 


The Committee recommends that the Government of Canada introduce 
an ombudsman’s office where prospective employees could take their 
complaints about the hiring process for employers under federal 
jurisdiction, including the federal government. 


International medical graduates 


Due to the shortage of medical professionals in Canada, foreign credential 
recognition for this group is of special concern to the government and to the Committee. 
Despite the progress made under the Internationally Educated Health Professionals 
Initiative (IEHPI) described above, witnesses suggested that more can be done. For 
instance, Ms. Shahnaz Sadiq of the Alberta International Medical Graduates Association 
suggested that a fast track option be available to those with less than three years out of 
practice. Ms. Kathryn McDade of Health Canada told the Committee that her department 
is working with the Medical Council to develop a common national assessment process for 
“practice ready” medical professionals. The Committee believes this is valuable work that 
will benefit both individual immigrants and Canadians. Accordingly, the Committee makes 
the following recommendations: 


Recommendation 8 


The Committee recommends that the Government of Canada renew the 
funding for the International Educated Health Professionals Initiative 
for another five year period and transfer to the Government of Quebec 


26 Public Service Employment Act, S.C. 2003, c. 22. Unless another Act of Parliament governs hiring for that 
specific agency—for example agencies and crown corporations have staffing procedures which are 
governed by the separate acts, for example the Canada Revenue Agency’s staffing processes are governed 
by the Canada Customs and Revenue Agency Act, S.C. 1999, c. 17. 


FA See Public Service Employment Act, section 66 and 81. 


28 Ms. Shahnaz Sadiq, President, Alberta International Medical Graduates Association, Committee Evidence, 
Meeting no. 29, October 22, 2009, 10:25. 
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its fare share of such funding so that the Government of Quebec can 
fund its own credential recognition process, pursuant to the Federal- 
Provincial agreement of September 15, 2004 (Quebec Clause). 


Conclusion 


Ensuring that immigrants can use the skills, education and experience gained in 
their countries of origin is in everybody’s interests. Having in place procedures to determine 
equivalency and comparability is the first step in helping to validate previous experience so 
that employers can be confident that they are hiring people qualified to do the job, while 
immigrants can have a clear understanding of what, if any, additional training may be 
required. 


Much has been accomplished by federal, provincial and territorial governments and 
their partners in other sectors. Like the witnesses who appeared before the Committee, this 
report highlights some of the success stories in foreign credential recognition in Canada. 
However, the statistics showing the high percentage of highly educated immigrants 
working in jobs requiring low levels of education and the still too well-known anecdotes of 
cab drivers and other underemployed immigrants suggest that there is still a long way to 
go. 


The Committee believes that the recommendations in this report, targeting pre- 
departure foreign credential recognition services, expanding opportunities to gain work 
experience, access to foreign credential recognition programs, employer-targeted 
measures and credential recognition of international medical graduates, would build on 
success and further the federal government’s leadership in this important area. As we work 
to strengthen our rebounding economy, we cannot afford not to tap into the abundant 
resource bank of immigrant skills and education currently underutilized in Canada. 
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LIST OF RECOMMENDATIONS 


Recommendation 1 


The Committee recommends that the Government of Canada offer pre- 
departure foreign credential recognition services to all immigration 
classes at the priority locations of China, India, the Philippines, and the 
United Kingdom. 


Recommendation 2 


The Committee recommends that the Government of Canada consider 
the implementation of a financial incentive program for employers to 
create short-term work experience opportunities. The appropriate 
delivery mechanism(s) for such a program should take into account the 
circumstances of employers of different sizes, industries, and 
locations. 


Recommendation 3 


The Committee recommends that the Government of Canada 
implement workplace experience programs such as the Young 
Newcomers Internship Program and the Immigrant Internship Pilot 
Program in all federal departments and that the targets for these two 
programs be expanded. | 


Recommendation 4 


The Committee recommends that the Government of Canada work with 
the provincial and territorial governments to create a loan program for 
immigrants to access foreign credential recognition programs. 


Recommendation 5 


Whereas the Committee recognizes that recent immigrants to Canada 
are overrepresented in poverty, unemployment, and underemployment 
rates in this country, the Committee recommends that the Government 
of Canada use all available resources, including financial and fiscal 
incentives, to alleviate the aforementioned challenges faced by 
immigrants. 


Recommendation 6 


The Committee recommends that the Government of Canada redouble 
efforts to hire and retain visible minorities, in keeping with 
commitments under the Emp/oyment Equity Act. 
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Recommendation 7 


The Committee recommends that the Government of Canada introduce 
an ombudsman’s office where prospective employees could take their 
complaints about the hiring process for employers under federal 
jurisdiction, including the federal government. 


Recommendation 8 


The Committee recommends that the Government of Canada renew the 
funding for the International Educated Health Professionals Initiative 
for another five year period and transfer to the Government of Quebec 
its fare share of such funding so that the Government of Quebec can 
fund its own credential recognition process, pursuant to the Federal- 
Provincial agreement of September 15, 2004 (Quebec Clause). 
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APPENDIX A 
LIST OF WITNESSES 


Organizations and Individuals Date Meeting 


Alberta International Medical Graduates Association 2009/10/22 29 
Shahnaz Sadiq, President 

Tasnim Wagar, Member 

Alliance of Sector Councils 


Wendy Swedlove, Chair, 
Working Group on Immigration and Foreign Credential 
Recognition 


Council of Ministers of Education, Canada 


Yves E. Beaudin, National Coordinator, 
Canadian Information Centre for International Credentials 


Office des professions du Québec 
Christiane Gagnon, Vice-Chair 


Ontario Council of Agencies Serving Immigrants 
(OCASI) 


Amy Casipullai, Coordinator, 
Policy and Public Education 


Toronto Region Immigrant Employment Council 

Elizabeth Mclsaac, Executive Director 

World Education Services 

Timothy Owen, Director . 

Department of Citizenship and Immigration 2009/10/27 30 


Corinne Prince St-Amand, Executive Director, 
Foreign Credentials Referral Office 


Department of Health 


Kathryn McDade, Director General, 
Health Care Policy, Strategic Policy Directorate 


Department of Human Resources and Skills 
Development 


Jean-François LaRue, Director General, 
Labour Market Integration 


Silvano Tocchi, Director, 
Foreign Credential Recognition Division 
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REQUEST FOR GOVERNMENT RESPONSE 


Pursuant to Standing Order 109, the Committee requests that the government table a 
comprehensive response to this Report. 


A copy of the relevant Minutes of Proceedings (Meetings A°° 29, 30. 33, 34 and 35) is 


tabled. 


Respectfully submitted, 


David Tilson, MP 


Chair 
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Supplementary Opinion 
of the Conservative Members of the Committee 


Our members support much of what is contained within this report, both content and 
recommendations. We concur with the reports overview of the substantial progress that 
this government has made towards the recognition of foreign credentials. 


We appreciate that the recognition that the issue of foreign credential recognition 
involves both the federal and provincial governments. We are encouraged by some of 
the innovative recommendations such as those for internship programs and loans to 
help new immigrants enter the work force in the field of their expertise. 


Having indicated the support of the overall report and the consistent direction the 
government has taken for nearly four years, we disagree with some of specific 
recommendations of this report. 


We oppose any efforts, however well meaning, that disadvantage Canadians by giving 
immigrants a special advantage in the hiring process through the use of financial 
incentives for Canadian businesses. We also oppose the radical change to the 
Canadian employment market that would be caused by the creation of an appeal 
mechanism for individuals who are not hired through the job application and interview 
process. In addition to our view that this idea is misguided, we fail to see how it relates 
to the subject or content of this report. 


We are pleased that the report reflects the success of the government’s approach to 
foreign credential recognition and the cooperative way that the government is engaging 
the provinces and territories on this issue. We also concur with the witnesses who 
presented that pre-departure foreign credential screening should receive a greater 
emphasis. We are happy to see the government moving in that direction. 


It is clear that the government supports reasonable efforts to bring newcomers into the 
workforce which are crucial for skilled new immigrants to enter the Canadian economic 
mainstream. Additionally, we are committed to allocating resources to ensure that 
foreign trained doctors live up to their full potential and that Canadians have access to 
quality healthcare. 


People come from countries across the world to work in Canada. Our government 
supports this process because it strengthens economic opportunity for individuals and 
our country within the global competitive framework. There is no room for disincentives 
that disadvantage one Canadian over another. A policy which would pay businesses to 
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choose one Canadian over another or a new immigrant over someone who has been 
here for longer is unacceptable. 


Finally, we strongly oppose the creation of an "ombudsman" for unsuccessful job 
applicants. This is an unreasonable and unprecedented interference in the hiring 
practices of firms and government departments. It also creates an unreasonably 
differentiated job market between federally and provincially regulated sectors. 


In closing we would like to thank the witnesses who appeared before our committee 
during this study and the committee members who for the most part worked 
cooperatively to complete this study and produce this report. 


Respectfully Submitted, 


Rick Dykstra, M.P. 
St. Catharines 
Parliamentary Secretary to the Minister of Citizenship and Immigration 


22 


cc 


UOI}eIBILULU] | BP JO ajeuus/0]I9 e] Sp 21}SIUIL Np sulreyUSsUE}Jed 2112}9199S 
seuueu}e9 ‘}S ep ajndeq 
‘21}S4ÂQ 4OrY 


‘SILNOS juawesnanyoodsey 


‘yodde 99 e je 
apnje 2799 e uolje10qde/[09 ap jludse un suep ajjleAe. JUO ‘ayuiofewu epuelB sa} ina] suep 
‘nb aywuo) 89 ap ssiquewu Se] enb ewew ap ‘apnje syed ap 21pe9 9a] SUEP S}IWOD 
a| juenep neduo9 juo INb suIoWS} Se] 18191981 sSuOl9JEunos SNoU ‘2JnJ2ou09 1n04 


‘ejelouino1d uornejueuwse]6a1 aun e sarefnsse sosidaue 
sep Inf89 je ajeiapaj uonejuowuajfas aun e saroinsse sasiudasjjua sep lojdwoe, 
op syoew 9a] aJjJUe ejqeuuosiIeisp siqyinbesap un juewajeba je18919 eje9 ‘eaud 
je 91qnd suns}oes sap ouonequep snsssooid xne ‘juepedaid sues je ‘ejqgezdeoseul 
anejjue eun.p yWesbe,s || ‘10ojduus,p JeAnod} e sed JUaIesISSNes ou Inb seuuosied se] JNOd 
« ueuspnquo »,p ajsod unp Uuone919 eB] e sesoddo jUsWAaLWJe} SeLULUOS snou ‘UYU 


‘aiqeydao0eu! se sdu8}Buo] snjd sindap 191 
apisai inb suuosisd eun nb joynjd jueaiue JaANoOU un no ‘ane un nb jopnjd usipeue9 un 
JiSiou9 INOd sssidonus sa] yesonqies nb enbnod sun ‘eine un,p yyoud ne usipeue9 
un 2Pejuenesep inb suiojeuiunosip dinsewW ap J101e A juepuades jeines au || ‘ayelpUOW 
aOU91IN9UO9 E| BP sped 9a] Suep sSUaAO}IOUODD sou je SAed ejou juosodsip jJuop 
senbiuouo9e sajijiqissod sa} }101998 || 129 ‘ouauwououd 89 2eBeinoous jueuweuennob 
9IJON ‘epuou np sulod eyenb sap epeuey ne Jayjienes}] JUQUUSIA sauuosiod seq 


LE 


“ayjenb ap ajues ap sulos sap e sa00e JuaIe SUaIpEUE{ Sa] 
onb uye seous}edwoo sine} 18918Xe JUSLU@UIE|d juessind a1eBuere euiBuop seyenb 
suI9apau Sa anb 99 e sallessoaeu S29/N0$S91 Se] JenoJe © SEeploa9p SeUWOS snou 
‘snid aq ‘epeue) np enbiwouo9ss ajA9e,] e Jenq1juo9 juessind sayenb syue1Biutui 
sa] enb |enjuesse JS |! Jed ‘JIPARJ} NP 2U9JEW 8] JNS J9J9SUIS E SJUEAIIIE XNESANOU Sa] 
JepIe E JUESIA SajqeuUOsies SUOYS Sap E a[qeIOAE], Se JUSWOUIBANOB 8j enb 11819 35e || 


‘suas 99 ue assibe JUSWAaUJEANOB 8] anb suoyiijez snou snou Je 
‘uedap a] juene 9n199e uonueye oun,p jefqo] Sule} WesASP SuBHhuesje Sa1}l} Sep ueuwiexe | 
enb aubijnos juo Inb sulows} Se] Seve psoooe Us juewa[efs SSLULOS SNON ‘S92110}1119]} 
Sa] jo SedUIAOUd sa] 9one joins 29 e oewejue e |I.Nb UOle1adO0d e] ep je sieBueue 
soousjodui09 Sp Sel} Sap 29UESSIEUUO981 e| ep psJeHas ne jueweuennof ej Jed 
sajdope euysoidde ap s299ns np oyde,| esse, as uodde1 a] anb suossinofsi snou snon 


‘vodde: 
99 ep nua}uo9 np no joins np pieBai ne ajueuiyed jso ejje 1onb us sed SUOAOA eu 
SnoU Sie ‘oauole js uonsodoid 2}29 enb snou-suosfnf juewisnes UON ‘enaejuse,p 
je ouonequs p Ssnsso9old Un p eus} ne soouoneque sed juos ou Inb seuuosied 
sa] inod jedde p etusiueseuu Unp uoea19 e] jeiauuoIse990 nb Iojduus | ap useipeue9 
au9ieu Np sjeosipes UoleWIOJSUE] e] e Sesoddo jusWajeHe SawiWOS SNON ‘seuusipeue) 
sosidanjus xne S9plo998 suaioueuy SJNEJNOUIP sieiq a] Jed ouonequs p Sale] 
ue sainomed sfejuere un sjuesbiww! Xne juep1099e US sualpeue) Se] J9Bejquenesep 
eunod inb ‘ajje-Jos eeuuonuejui UsIq ISSne ‘anse e}no} e suosoddo snou SnonN 


‘uoddei 29 suep seajnwJo} SuoI}epUeLULUODS Sep 
souleu29 SUOANOJddesep snou ‘sue sujenb ap said sindap jueweuionnof 9] Jed sasud 
suolje}UuaO Sa] enb swew ap ‘seubl; sepuei6h ses suep yoddes a; suoAndde snou Is 


‘Saousa}edW09 2p suleWOp NB} Suep |IEAEJ} NP Byouew 9] INS JQIOSUI_S 
e sjuesbiwiwl xneaAanou se Japie e yUeSIA Sjaid ap no e6eys ap sawwesboid sap 
e Sonne/91 S2|j29 anb sajj9} ‘SeolJeEAOU SUOI}EPUBLULWODSJ SeUIeUSO Bp SUOSsiINOfas snou 
SNON ‘XNIOUIAOI jo |218P9J SJUBWISLISANOBH sap SiO} e] © 21991 SISHUeIJIQ soouszedui09 
ep SdJ}I} Sep e9UessIEUU0,a1 e| onb subinos yos Anb suoaij; snou snon 


‘Siofuens ssousjodWo9 Ap SaJ}I} Sep 
SOUBSSIEUUODAS B] INOd JUBWOUJBANOBH 99 Jed sidu099e seiHoid syueuodui sep yoddes 
29 euuop anb npuss a}dwod a] JUsWWe}OU SUOANOIdde SNON ‘suonepueuuluo981 2p no 
NUSs}UOD Sp Sawa} US HOS 29 enb ‘yodde 90 sp aiued spuesb snjd ej suoAndde snonN 


9}IW09 Np SinayeAIBSUOD S9IQUOU Sap 
a1IeJUow9]duo9 UOIUIdO 


. HU à + . k L lea 
PR A" ' } “ À 


j ne a mi a. % | | vr 
? ; 4 g | ay i vs iv ae ; PE i F à è j : Le 
Do yp do COMMON ed 7 0 7, 
A ‘ An « = 2 2 ‘ | 4 «af ry Mi a sadly 7 ear. € » : Per? ; ee ‘ Pi ; t 


; mn pe { 
À ttre 
' 2 fee 4 
hs a He Ÿ 
Hee is 
k AUS PA dt 
Pi i ese «| LU ~ + 
(Oey? } 4 
p A: 
los? | = | 
| f ah H > \ 
Mt Æ, n à Dit ‘ a 
cf | = 
1 } 1 ! 
«Rl 51 
à ‘ a ‘ hs À 
‘ A ‘Es ll ue | 5 
» # 
‘ 3 > 


wes 


’ ul 
es ot, eee ie. eel TT A Ù 2 k 
Ja 501 00 go. at 0 fel oe 
rip 


. bin x / | 

A] | th ay P "+ L : 

deluetqe Sn ÜO RUES Qe 
ANS PE NT TT py, TEE 


6L 


eyndep ‘UosIIL plA\EQ 


‘\uapisoid 27 


‘SILUNOS juewesnenpoedsey 


‘esodep 
so (GE 18 PE “EE OC 6€ <U SSOUESS) sjuoulpod xneqian-sa90o1d sap euejdusxe un 


‘yodde, juesaid ne ajeqo|6 ssuodai aun 1ssodap 
ep jueuweuienanof ne spuewWeap dsyiwoy 9 ‘JUS np GO| PIE] E JUSWOUWIOUON 


INSIWANYSANOS NG ASNOd214 AG AGNVINAG 


Hg 
: had à . 
0 we 4 7 Le l 
r cr : 
ay TR: ne 
| d Adie! . 4 ru gl 
Ve > À DANCE 2? 
7 Teh. 1 . 
cd 


eas iy QuoheuLo i qe in 7 ‘ 
gh cpus ial Det MEN 
Bearcviion à eonicee fi D 


PE ie ce Te ae », 


Qu comneeé O6 GLH ha 


pe entr in ut which wore, aR AO EN EEE ! 


Da Lew 

rm naw) ins 

oa mn 7 Cees canine LUC ; | | ; éd » 

ar, | | \ Ae 5 
eke da A 


Eu 12 roue convo; 5a | 
tj Of Your es pound pi | | 
Yas es Gene 1 PROS sical 9 


om pA NOT RON oF. PCT Oyss le Fa mire sites où 
19 QUE ur an CAR ee Sage on: esse ou Co | re duo 
" puteti fade GOLANQS DES 99 aed, ayant Ww Senge) BP a DUREE ee nu 
ot hg, dun waa tbl Fu. Le ne Rutr PT AO ab DUT É momo 
M si, 2a AIR HIM Re SARA. safe); ap Miserere 
nude nan: ans ap LALO. a's rae ety, 4] He 


7 


eae gite oi oa “+ 
ger ca | | peo LE : > ey ons Otherto Weis 


be cé per MAX CT at 41 LOGS Ce GER 
sex voneasit tut ie sel “gps Uoieieuelliys Gnd + 


pee OT rONe (P attend ys SEE este napa 
we ; Snell pation Sen MODS Sy Ho LieWtPNwIED Neer 
ne Hip usmanet * Sub puce UGS, #7 


i r Le ; SP 
| SOS Lu 


EVE Mn OO RAT a - mr à me 


D PTT. 1 part En. à dent “agit » 
ms 5 NT Cae pleads ad SEH FOR #. 


Léa am au 


PT CET TT LER CAT ER EL STAR dgensiou 


t 


D RTE Rene 
capot NW | 


ZL 


siaBuesje soouejeduo9 ap Sal}l} Sap SoUeSSIEUUODEL LOISIAIG 
‘INAJOSIIP ‘14990 j OUBAIIS 


leAe1} np syosew ne uonelfaju] 
‘esousf unayoouip ‘onye7 siosues4-ueer 


sosusjoduo9 Sap jusowoddojs19q 
np }° souleunuy S221N0SS9Y S9P 919JSIUIN 


enbifayens enbrjod e| ap 
ajesoueb U019911q ‘ajues ap SUIOS Bp senbiod sap 019811 
‘gjesoueBb sojoesIp ‘epecon uAJUJeEY 


QJUES E] 2P 219JSIUIW 


sioBueuje seousjeduo9 Bp SaJ}I} XNe 12181 UOE}UBIO,P Neaung 
‘eeiou96 SOLJOSIIP ‘PUBWY-}S SOUL BUULOD 


O£ Lz/0+/6007 uoe1Bluul, ap 3e 9JUUBAO}D E] Bp ,19)SIUIN 
JINB}OSJIP ‘U9MO AujoWui 

S99IA19S UOlj29npz PJIOM 

ajeJou9B 291J981IPp ‘2EESI{IN UJeqez!|y 

ouno9 juswfojdwuz jue1Biwuwu uoiBsy ojuo1o 


o1jgnd uoneniui je enbnioq 
‘QOUJEUUOPIJOOD ‘lendise) Au 


(ISY90) 
Sjue1Biuu] Buiniss sainueby jo jIouno9 onejuO 


ajuepisaid-891A ‘uouBes suensuyD 
29q8nD np suoissajoid sap 891JO 


xneuoljeuJequi 
SaWUOIdIp Sa] INS USIpeUR, UONELWUOJUI,| 9p aujUaD 
‘jeUONeU INayeEUUOPJOOD ‘UIPne2g ‘1 SSAA 


(epeued) uoneonpz, ep Ss1SIUIW sap |lasuoD 


sJoBuee ssousjeduo9 ap sa1}} 
Sep S9UESSIEUUO98] e] je UOleJBILULUI,] uns jleAes} ap ednolg 
‘ajuapisaid ‘anojpems ApusanA 


$]9110}D9S SII9SUO9 Sap 99UeI||Y 

aiquiew ‘iebeAA wiuse | 

ajuepisaid ‘bipes zeuuyeus 

62 22/01/6002 UOHJEIDIOSSY SSJENnpe19 JE9IPSN JEUOHeUIS}U] EH9q]|Y 


uolunsy ojeq SNpIAIpul jo suonesiueB10 


SNIOWSL SA0 ALS 
V AXANNV 


QL 


‘(°9qonD asne]d) 7907 aiquia}das GL 
np ayjeioulAoid-ajesapaj = ajuajua,; UOJSS ‘99 ja sadUa}JadWOod 
Op S91}} Sap 99UPSSIPUUOI91 9p Snsso901d uos Jooueu assind 
ji.nb uye souuwos sad op ued ajsnf ej SaqanyH np juowosuisanof ne 
919}SUe.1} 39 Sue buis ap spousd sune aun inod 19Buese ] e sewojdip 
ojues eB] ap S[ouuoIssaJoid xne 9ANe|91 9ANEHIU] 9P JUBWB.UeUY 
9] 2J[J8AnOU91 epeue9) np juawauisAnoË 9] anb spuewwo92s1i B}IWIOD 27 


8 UOnEpuEWILUOP9 M 


“8[219p9} UoneHSIUIUpE,| SUdWO) A ‘ajesapaj uonezuswe/6si snos 
sinaAojdwia sap sy9onequs.p snsss9o1d a] uns sajuied sine] 1sju9s91d 
yuaielinod Sosa] juajuas as inb sjepipued ss] no uewspnquo,p nesinq 
un 9919 epeue) np juowaulsAnoñ 9j onb spuewuwuo3si ao) 97 


1 uonepuewWwossy 
10/due,p asagew ua ayinbe,] ins 107 e| suep sosuous 
sjuowebebus xne JUsWaWUOJUOD ‘UOI}DUOJ US UDHUIeEW 1n9| JaINsse 


INOd 3° Sa]diSiA Sa}yIOUIW Sap SaiqUIaW Sap Joy9neque 1nod S10J9,p 
ajqnopei epeuey np juswaeUusaAnob 9j anb spuewuwo9ssi a}yWO0D 97 


9 UOHepUueWILIODaY 


SL 


"Sa}YNIWIp Sing] sanuaye snod 
‘xneosl 38 SusIoueUY SjI}eE}IOUI Sap suduwuos A ‘sajqiuodsip saoinossa, 
Sd] $9}NO} 9SI[}n Epeuey np jUsWaUJZANOH a onb spuewwo9s81 ByWIOD 
a] ‘epeue) ne 1ojdwe-snos ap ja abewoyo ap ‘ajaiAned ap xne} soy 
suep saquosaidouns juos s}jueIHIWW! XNeaANOU se] onb JuessieuuO.aY 


G uonepuewuluio294 


“Siofuess sosuajeduwo9 ap San Sep s2uessIeuU0291 Bp SoWWeIHOId 
xne sjueifiuu sap uonedisred e] jueyi9ez junidws,p swuuwueiboid 
un 19919 1nod xnen10o}I119] JO XnelauIAOïd sjuowaulaoano sa] 2941e 
2104E]J09 epeue) np juowaeuisAnoË 3] onb spueWwWwOdIe! s}IWIOD 97 


p uonepuewuuwo293y 


“Suedismed ap sfequeaep e souwe1iboid Sad 9140 ji, nb: 
jo Xne19p9} S219}SIUILI Se] SNO} suep ‘sjue1fiuuu sa] inod abe}s ap 
ajolid suwuwue1Boi4 9] 39 sjueaiue sounoaf sa] inod abe}s ap ouwuwe1i6oiqg 
9] SI} ‘jeAeH op oououodxo p uonisinbse p souuwueiboid sap 91An% 
ua oyouwu epeueds np juowaeuisAnoS 9j onb opuewuwossi a}IWOD 97 


£ uonepuewuwuio99y 


“SosHidonus Sap juows9ejdus,] 9p 39 9HAD9E,p S1n9J99S Sap ‘S9]|Ie] 
SOJU91I9Ip op Sosudomus sap uonenxs e| ap a}dwod sus} JIPI1A9SP 
outueifoid 19} un,p uonn29xe,p SWISIUBIBUW 97 “99 LINO)9 e [IBARA} ap 
osuauodxe sun 119nb9e,p SUOISE990 Sap ALO juareunod sunaAojdwa 
sa] jenbne o2e16 sioroueuy syneyoui p suesHoO1d UN,p 81An& Ud 9siuu 
e| eabesiaua epeue) np juowousanof a] onb apueWIWOIa! d}IWOD 97 


Z UOHepUeEWIWIODaY 
un-ownefoy a] je souiddiiyd4 Se] ‘epu],] ‘ouiy9 e] JUOS onb soueyuonud 
shed saj suep sjue1Bruuu pp sauobayeo sa] sajyno} e yedap al 


yueae sioBuens soouajoduio9 ap s91}} SOP BdUeSSIEUUOIA BP SBDdIAIBS 
sep ayo epeues np juoweuisanoB a] onb opuewuwo9ssi a}IWIOD 97 


| uonepueuiwuo99y 


SNOILVONVININODSY SAC ALS 


vi 


‘epeue) ne saasijiin-snos Jusaljenjoe jUos Inb je ‘sjueiBiuuuui Sap UOHONI}SUI | 
je SeodUs}edWOD sa] juajuosaidei enb sayuepuoge seodJnosseai ap ulsseq np 1} aile, ap 
alyouueod SNOU SUOANOd au snou ‘enbiuouoss asiidaJ e] JoINSSe JNOd suo{ojdep snou snb 
SHOYS Sep nus] ado) ‘euleuiop jueodiul 399 SUEP [218p8} JUSLUSUJBANOBH np diysispesl 
O| JUalBJILUJOE Je S299NS 2] INS J9SIL ap jualesyouueod J86uen9] e Sawuojdip suI92pauu 
Sep Soousjedu09 |p Saul} Sap SoUeSSIEUUODSI B| BP je SinoÂojduus Se] SI9A Soajualo 
sainsouwu sap ‘siofuene Sseousjoduo9 ap Se1]} Sep 29UESSIEUU0981 ap seuwuuelBoid 
xne S2992] ap ‘|IeAe1} ep soueuodxe eun 11enb9e p Seni99e SUOISR990 sap ‘sjueiBluuuui 
sap yedap a] juene sisBuere soouejediuo9 Sp Se1}} Sp SOUeSSIEULUODSJ BP SOJIAISS Sp 
joins ne uoddei 29 suep sonusjuos suonepueuwuwuo981 Se] anb siAe p JSO@ aJuo9 97 


‘JUno9Jed e UILUaYD ap dnoonesq ajsau |! ‘(saÂojdue-snos sjueiBiuuui SoujNe,p je IxXe} 2p 
sinayneu9 ap sed a] 181OUBI jeunes au UO) uoonuysuI p Ned juesBixe siojduus sap uedn990 
nb Sasuejoos juouwieyneu sjueliuui p 29182 uoruodoid eB] Sp nue] ajduioo ‘yuepusden 
‘juowajebe ajeubis ue poddes juesaid a] Je ‘epeued ne sisBuens ssousjeduio ep seu] 
Sap BOUBSSIEUUODS E| SP SUIELUOP 2] SUEP aJISSNe1 ep Sejduexe sap eo) ne ssodxe 
jUO SuIOW9} Se] ‘salPoid sjueodiuip asijeeas jUo Sin9j9es sanep suep souleusped 
SIN] je ‘XnelO}ILI9} JO XNeIOUIAOJd SJUSWSUISANOË Se] ‘J219p9} jUSWISUISANOË 97 


“aulejusLUa|ddns uoneuo} dun 119nb9e JUSAION SIIS JUSLUS1IE| JUOUNeS 
s]ueJBILULUI Se] je Ssajusjoduio seuuosiod sep jueuyoneque sjinb soueinsse] isule juoine 
sins/ojdus se] ‘sinboe se] JapijeA ap uye uosiesedWuos ap sjuiod sap je ssouajeainbs sap 
JOUILUS}9P ap jueyeuuod Sainps9oid sap 11142}9,p JUSIAUOD |! ‘JEOUSWULWIOD 1nN04 ‘aUIBHO,p 
shed sine] suep sasinboe juo sjinb. sousuedxe] je soouessieuuos se] ‘soousjeduo9 sal] 
Joud e auyeuu juessind sjue1Biuu Sa] enb Sd e 1e]jISA ap |21SU86 j218juI] SUEP Se || 


UOISN|2U01 


“(29qonD 9Sne12) p00Z 21quojdes GL 
np ajeiouiAoid-ajesapay 9JUSJU9] UOJSS ‘992 ja sadUuajedWwod 
Op S91}} Sap 99UPSSIEUUO9I91 9p Snssao20id uos 1soueury assind 
nb uye souuwuos sad ap yed ajsnf ej SaqenH np juoweuisanof ne 
919jSUue.1} 39 Sue buis ap spousd one sun inod sabuejys,| e sawojdip 
ajues e] ap SjouuoIssajoid xne 9ANeJ91 9AHENIU|| 9P JU9WISJUEUI] 
9] 9[[9AnOUS1 epeue9 np juowauisAnof 9] anb spuewwo9s1 aJu09 97 


g uonepuewuwuo19sy 


el 


‘GZ:0L ‘6002 2140720 ZZ 68 .U 
uolunei ‘sebeublouie] ‘Uonel20sS\ sajyenpesy jeoipay\y lEUonEUJaJU, epeqy ‘ejuepisaid ‘bipes zeuuyeus 9Z 
‘Lg Xe 99 Sale ‘anbijqnd uoNouUO} ej Suep 1ojdWue | INS 107 JIOA, ré 
‘ZL ‘U9 ‘666L ‘971 ‘epeue) np nuaaas np aouaby,| ins 107 e| sed salBsi juos eyoneque p sanbiyesd se] JUOp 
‘epeued np nueAel np souaby,| O9 ‘sayouljsip SiO] sap Jed saibei ayonequue,p Sepouyjeui Sep yuo }e}5,p 
S2}9190$S Se] je xNeJEpe} SeusiueBIO se] ‘ejduexe 124 ‘euuop euwusiueBlo un 1nod syonequue | 621 ajesapay 
10] une sun is ynes onbiddes 107 229 “ZZ ‘Yo ‘£00Z 91 ‘enbyqnd uoyouoy eB] Suep Jojdwia, sins 107 OZ 


: SOJUEAINS SUOI}TEPUBLULUODEI 
SO] SINUUOJ aJUON 9} ‘juenbesuos 124 ‘suailpeue) xne je SjUue1BILULUI XNe JUOJAYOud sejnn 
XNEAEI} SBD enb }019 SHWOD 27 ‘UoIssaJold e] 18918X9 e Sja1d SUIDSPeLU Sep Sseouajedu09 
Sep UNLUUO9 [PUOEU UOEnJEAS p SNSS2901d Un p UOHeJOGeI|a,| © JEOIPELU |IBSUOD 2] 281 
OIJEACI] 21eJSIUILU UOS enb ajuo) ne snbipul e ‘epeue) ajues ap ‘epeqgoyy uAUUYjey WI 
‘gzenbyeid ap saguue silo} ap SUIOLU JUe}dLUCD SauUOSJed Se] inod aI|Ge}9 HOS 2919/999E 
ainpesoid eunnb esodoid e ‘Uoneloss\ sajyenpeig jeoipeyy jeuoeuseju] eue. 
ep ‘bipes zeuyeus ,,,WW ‘erduexe 124 ‘eBejquenep eue, ue yney nb jueuunse sulowue)} 
Sep ‘JUSWW9pa9a1d 2}199p ‘JaHuejO| EC sewuojdip ajues e] SP SjeuuoiIssajolid xne sAnejoi 
OANENIU|| Bp supeo aj Suep sesijeas saiHoud sap ydep uy ‘809 8] je jueweusAnof 
a| edn99osa1d ednoif 89 ap seuwiojdip sap sasousjedwio0o ap Sel} sep souessieuu0991 
e| Joue] e Sewodip subepeuwu sp aiinued oun sfed ne ajsixe || eWILOoT 


496ueno, e Sowojdip SUI59poy 


‘8[219p9} UOHe1HSIUILUpeE | SHduO) A ‘ajeiopaz uonejzuawus/6s1 snos 
sinaAojdwa sap ayonequia,p Ssnsss2o1d a] ins sajuied sina] 1sju9s91d 
juaieunod Sosa] juajuss as Inb sjepipued sa] no uewspnquo,p neainq 
un 9919 epeue2 np JUsWaUIZANOH 9j anb opuewwossi ajwuo)n 97 


1 uonepuewwossy 


ofns uns} 
e Sa}dwod sap a1puel ep uonei|do] 12891oju81 JO BYONequwa,p Senbneid se] suep soueyuoo 
JeUUOope] JNOd 8819 2132 WOP UeWUSPNqWO,p aysod unnb je s}enbapeul juos seuwsiuesauu 
S89 enb ess sYWOD 87 ‘,,S2AN981109 Sense Sep seJpusid juenned setusiuebJo 
xnap Se] ‘enbiqnd uorouoz e] ap Uoe]op e| ap Jeunqu| ne Jessape,s juannod JIOANOd 
ap snge un no euJejuI ayonequs,p SNSS2901d UN J8}S2}U09 jua/neA Inb xne9 je ‘anbiqnd 
UOIJOUO} Bj] BP UOISSILULUOD €] Bp sjenbus,p swuisIueseu np sojeAsid Os jusAnod aulayxe 
ayonequa,p SNsse901d UN 18}S2}U09 JUBJISEp INb syepipued So] “aye np ediouud a] UOjas 
JUBSSB} BS SUOI}eEUILUOU Sa] anb abixa inb ‘5zanbiqnd uorouoy ej Suep Jojdula ins 107 e| 1ed 
al6a1 JUSLUS|EWJOU }SO aj212pe; enbijqnd uojouo} e] Suep jeuuosied us UO}E}Op e7 


cl 


‘/IEAC1] ND UBIDEUBD APOD NP OvZ SOlve,| JIOA 
‘aysnful juewueipeBuos un 19S8}u09 JNOd — yeoIpuAs Jne] ap esiuenue,] Jed JouB un Jejuesaid ap ayiqissod 


e| sed yuo.u inb — sanbipuAs uou saAojdwa suleyso e ajqissa00e Ssin0991 ap ueAOW UN jse aq 7 GZ 
‘07:60 ‘endise) Awy ve 

‘8002 ‘8002-2002 38 2002-9002 
: epeue) np enbijqnd uorouoy ej suep lojdus ua aynbe7 ‘epeue) np anbijqnd uorouoy ej ap soueby CZ 


“euuos.iod e] SP S}Oup Sep SuUsIPeUeD UOISSILULUOD 
e| jueASp osjulejd sun Josodsp jueAned ejelospa uonejyuowsajHhe: snos uneAojdwe 
un,p ayonequa,p snsssoo/d 8] SUEP UONEUILUOSIP B| Bp Iqns wWIOAe juesuad Inb syepipue9 
se] :. l0Idus p napuewep un e sijique Un,p SINODaJ 9] Sed SyjO,U || SIEU ‘}e}4,P S9J2100$ 
SO] JO XnelouIAO1dJajUI Sinopodsueu Se] ‘sonbueq Se] aUIWI09 aje12pay uonejualus|fai snos 
SiIn9J98S Se] inod auyoneque p senbijesd se] WHes eves np uaipeueos apoyD 27 ‘196ueue, 
e sinboe sewojdip se] no Ssesousjeduo9 se] nuuo921 JIOAEP syne} sinyepipued Jn9| 
nuajai sed eu insAojduus un nb jueuunss sls Sal] SIN0991 ap sus/ow Ap juesodsip s|I 
‘JUBWOW 99 UF ‘1oj|dwa| e Ssajoe}sqo Seyne Se] JOJUOLWWINS & Jo S8OUS}JSCdLUOD Ap Sa1}} Sin] 
SICUUODS! Ble} E SJNOIP E] SP JUO |IEAJ} UN,P 2U9219U981 €] E s}UeIHIWWWW S387] 


Jojdwa,p asagew ua ayinba,] ins 107 e] suep sesuous 
sjuawebebue xne JUBsWAaUOJUOD ‘UONOUOJ US UaHUIeEW 1n9| 1941nSSe 
JINOd 39 Sa|qISIA SayIOUIW Sap SaiqUIaL Sap JayONequia 1nod syOya,p 
ajqnopei epeued np juowousaAnof a] onb opuewuwo9si a}IWOD 27 


9 UOHepueWILIODaY 


",zsjuesBIUU! Sep lojduus] ins 81qI5ue} 
SIZIUCLU BP JONYUI_P JO SAEIUI p SANsid aire, ep uaAOW un juaqueseidai 1ojduus p 2eme 
ua aynbop soefqgo se enb ajsau |! ‘sue Sap sno} sed ju8loS su SJaIWIap sao 
ONb 38 SejqiSIA Seoul Sp Seiqueuu Sno} Sed juelos eu sjUeIBILULU! Se] enb uslg ‘« ,, (001 
‘d p‘OL) 21e uonemndod e] ap ules ne ayiquodsip e] ap uoneuwunse | 2818 WEDS UN 9aj}sisiod 
|| ‘21]01998S BP SnuNUOD SeIdISIA S9JLOUILU Sep uonejuosaidai eS] IS SUN » :: enbipul 
}SO |! ‘ajesopay anbijqnd uorouoy ej suep 1ojduus ua aynbs] uns yodde1 Jaiusap }no} a] sue 
‘sjuesBiuuw Sap jueuyoneque us ajdwaexa, Jed JaYOoJd WeJASp JUSLUSUIBANOBH 8] enb y019 
ao) a] ‘sINnaAo|dWa Se] SI9A S88jJU9lIO Sense ap ulel} 2| UIS2U09 INb 29 UZ 


"Sd}|NIYIP Sing] ionusye 1nod 
‘xneosij Jo SI9IaUBUI SJeJout Sap Sludwiod À ‘sajqiuodsip S991n0SS91 
$9] $9}NO} 9SI[}n epeue) Np JUBWIUJBANOH 9] aNnb apUBWIWIODA 9}IWIO4D 
9] ‘epeue) ne lojdus-snos ap je ahewoyd ap ‘ajasAned ap xne} Sa] 
suep sajuosaidouns juos sjueIHIWIW xnesanou sa] onb juessieuuo3syx 


G uOnepUEWILUO29Y 


LL 


‘0S:01 ‘sAojpamg ApusnA cc 


‘ASE KSPUl/S}NGI/SINSAO|GUWiIS /es Ob 5590980109 MAMM// EU ‘€ ‘d ‘6007 yvebuewja,) e SAUUOJ SinaJjIeA2I} Bp 
ajsod ua ualjulew a] 38 ayonequia,| nod snaXojdwea,| ap ajnos ap ane ‘epeue) uojesHiwuw) je aJaUUaAO}!D LZ 


‘JusWUsOR|d np uy e] e jueueued lojduus UN 110 IN] ap 
2/nsau Ue Sinofno] sed }Sa,u eu} Uno e |IeAE1] Bp soueoueodxse eun 119nb9e,p syyiqissod 
ej) jueipnje un e J1uyo ynod inb snaAojdwe : sjueipnje p jueweseld ep seuwe1oid 
Sa] ajduoxe Jed suousl4 ‘oousjedui09 ep eulewiop 1n8| suep lojduse Jaiweid un 
juoJenanou suedioryed se] anb sed yjueief eu ajje slew ‘iojduus un 18Anoï ep sjue1Biuuuul 
sep Sooueu9 Se] yeiajuouBne oououodxe ee] SU ‘SJeUIajUI Sep je sabes sap 
ajduusxe Jed ‘aue} nos e jleAeJ} ep sououodxe SUN 112nb9e,p SUOISE9290 Sep sine||IeAE1} 
sjenjuene,p e juayo sIinb inod sunaAojdwe xne sJaioueuy Sjeyoul Sap JeSJeA ap 
oBesiaue JUSWISUJOANOH 8] snb spuewuuwiosel e S}ILUOD 9] ‘WOdde juosaid a] sueq 


‘SUIEUILUI|9Jd edes, € JUOS 8] S88lpn}e 2179,p JUS}OW 
nb seinyepipues sa] seyno} enb Jeinsse S ap }1n0} jUeAEe juoyeued sjI Sie ‘ouyoneque,p 
snsseo0id np ainousyn edeje aun e suoneoyenb sap esneinofu uonenjens oun e sed 
juenyysqns as ou SewAUOUe AD Se] ‘SJepipue9 sap euifuo] no essaipe] ‘abe| ‘axes 9} 
ayuoud us Jopuebei © ajsisuo Inb exeyes a] JOUILUI]a e JURSIA ajnn je enbibobeped jyno un 
2n}1}SUO9 |! SIELW ‘UONECUILULIOSIP Bp SED Sa] SNO} sed [Pas au auiAUOUe AN 97 ‘souauadxe, p 
Je UONEULO, ap ‘soUa}edWOD Sp SdJa}O Sap UOHOUO} US JUSWAAISNIOXS sNAPJjUa | 
e sjepipueo ap uonosjes e] jeuuod awAUOUe AD 97 ‘seBnfaid se jueuinojuos us }no} 
aoualadxe | JO S8OUSJOAWIOD Se] INSjeA US SIO Bp 21alueuu eun.p yes || essaipe, anb 
ISUIE ‘ajjeAe. efap & |I NO SJo1pus Se] ‘Sepnje Sas pe} E |! NO Nal a] ‘InepuELUSp np wouaid 
a] je WOU a] ajduexe Jed ‘inayni981 ne SILUSJ JOS eu AN 2] enb JueAe SIWO jUuos sjeuuosiod 
sjuaweublesuas suIeu29 ‘euAuoue AD a] Sue ‘enAogjUo] SU JUeAe ‘ouaneque p 
snssa9o1d np sadeje seialueid xne uoneuiwuosip e A IInb juejenei sepnje seq 


‘s}uesBiLuUI Sep 
Jueyoneque inb sinaAojdwe sap uoljeAouul| je sAgegiui] euBinos inb 39 DAH] 91 SHuip 
aonb xud ap esiuei ap stuweibod a] Se in9ojdtus | SISA sajualo ainsouu ap ajduuexs 
eine UN ‘« ,,euualpeued soueliodxe » aun juepessod sJeplpues Sep yUSYoJeYo Sj| puenb 
SUIOSAQ Sejdey191 sine] JasAjeue e sinaAojdwe se] apie nb jano un ynpoid juewuseBs 
e souel|iy,1 « ,ebuewje,| © SeULO} sunajleAel} Sep Jeyoneque jusyeunos nb sesideque 
seuueÂou no sajyjed ap sins/ojduus xne eunsap juiod sed juiod epinf un » ‘ne/odue ap 
9}n01 ap ajIN24 e| 210qEJ9 E S[2110J98S SJI8SUO9 Sap 29UE1||\7,| ‘919 92918 J99U09 9 


"HEACI] Op NsiI 
e| suep sjuesBiwiUWW! Sep uone1Bajui] JASUOAEJ JNOd sjleBSUCD sap JIU9]do ISsne juaanod 
sinafojdwsa Se] ‘ayejoos une} enb aswew ap sjueIHiLULUI Sep soousjeduio9 se] JanjeAe e 
9 Jo1edUu09 e 1eple Sa] jueAnod seuwsiueBlo se] je sjno sa] INS ‘sa4ojduus nb jue} Ud 1140 


OL 


‘02:01 ‘6002 8190390 ZZ ‘6Z OU UOIUNDI ‘sabeubiows) ‘(ISY90) SueiBiuuul 
Bunuss saiouaby jo jiounod ouejuo ‘anbiqnd uonemiu je enbnijog ‘aouJeEUUOPJOOD ‘eyndise] Aw OZ 


‘05:60 ‘Sees YJeqez!|5 61 


Ina] juenned sjueiBiuu Sa] enb 89 uns sine/ojduus se] 18uBissus: Bp yng unod ju0 sainseuwu 
so ‘xXnelQuOU SUIOW 212 JUSANSd suNayienes je Ssineo{ojdue eue Ssallelpeuajul Sel 
no ‘soajuolua/fsl uou suoissajoud se] suep sajuepoduui juewsaiainoed juos sine/ojduus 
Sd] SISA SO9JU9lO SaINsoW Sa] ‘SAUIJSOP JUOS Na] 29UESSIEUUO291 Bp sewuuwelBoid 
SUIEU99 ‘lojdue un Ju9]qo e sind ‘sSaouajeduo9 ep Seu}} Sine| 21JeUU099) alle 
e SjuelBIuUuI Se] juepie Us ueld JaIWUaJd Bp 2101 un juanof sins/ojdius se] aBUIWIOD 


sino{ojdus sa] S19A soaju9110 Sansa 


“SioBuens sosusjoduwo9 ap Sa}I} Sep BDUeSSIEUUODA ap sowuueiBoid 
xne sjuesbiww sap uonjediojied ey yueWIOey junidwus p swwe16oid 
un 19919 1nod xnelio}l119} 39 xnelouIAO’d sjuowouionanof sa] DaAe 
2910481029 epeued np juowsuisaAnof a] onb spuewuwossi a}IWOD 97 


py UonepueWWODeyY 


‘Siofuens SSOUS}SAWIOD Ap Sa} Sap BoUeSSIeUUODSJ Sp SeLULUeJHOJd Sap e 2119SUIS ap 
SJOIUJ9P S89 e PesyOUUEd INb sue Sa] inod s}osd ap suwuweiBoid UN,p uoneoqgee, 
ins sauBblasuas issne jueAned sawwwesbosd say ‘ss99e] ap je syiInbe,p ediouud np ajduo9 
juouue IND sajepolu sjuesselsjuip juenyjsuo9 ‘sjueIHiWUWI xne said ep swWeIBOJY 
9] j° SJuelpnjo xne sjaid ep uaipeues ewweifoig 3] JUSLULUB}OU ‘SJUEJSIXe XneJ9p9} Sje1d 
op souwelBoid seq ‘epeue) ne sou sus/0] je syUeIBIWLUI enjus aynbs] ap siojeyno] 
odn990a1d 8S ajWOD 97 ‘2]2190S e] OP J219JUI] SUEP SBdUSa}edWWOCD sine] UoNqLUOI 
e 9J}oU Je JUoWOUIId 18s1Ij291 OS ISUIe jualeinod SjuelBluuui se] ‘S19Buense ssousjeduo9 
Op So} Sap OOUESSIEUUO29J ap sSeuuelBoid xne sjuesBiuuu sep uonediiyed 
e| UouIoY Inb sajoe}sgo se] 1ewuddns e juetwueuisnnof 9] eBeinoous s}IWOD 27 


"SQOUSJOALUOD OP S81}} SEP BOUeSSIEUUODAI E] E SO8I] SSPIAIOe SOP 
e aJU9SUIS JNOd Jo!IOUeUY USI}NOS UN JepUeLUSP jueyeunos Inb nusAs ajqie, e s}ueHiWUUI 
se] inod nusAe np uswWeXxa| INS SS2pUO, SUOHUSAGNS sap jUeAOADId ejojid jeloid un 
Jebesiaua,p ao) ne 21966ns e ayy ‘sedno1f senne p e uodde1 sed anaja dou dnosnesq 
jS@ epeue) ne sjuelBILuUUI xnesaAnou sap ajezaned ap xne} a] enb ajuo) ne ajeddes 
e SII ‘,,NUeAe1 ejqie e SjuelBluul Sep seuod ej e sed juos eu aiueb np sewwebod 
sap ‘xnenjony 99 We juniduus p ewuweiBoid a enb usaiq ‘ulowie} ane un uojes 


‘jeuoeu nesAIu Ne 2JAN US SILU je }npoidai 2139 PEJA |Inb 218pISUO9 8||3 ‘2A8[9 S81} 
Juewasinoque] Bp XNe} UN,p Mosse e}9 |1,.Nb je sjueiBiuuuui XNe PaYo JIp219 ap aJeljeuu US 
aun9e] aun }e]quioo euWeBod 2 anb anbijdxe e oees|o/\ 4, ‘,, S12Buene ssouejeduoo 


‘ASE 80-90-60072/600Z/SenbIUN WINS /EIDSLU/SIS} SIU /SIBSUET/e9 OD 019 Www: 


‘80-90-6002 LOND ap SJUBALUE seunal Sa] nod oabejs ap 
esuwelbolg np seoons a eubynos Asuuaey eJSIULW 27 ‘epeuedg uornesbiuw) je ejeuue/4oy) QL 
‘P!q] ZL 


ap soul] Sep S9UPSSIEUUO99) 9p SOJHAN9E Sap sounp e| JUepUusd nues np uenos 
@WWOD 8109U9 no JUPE p SUSUEXS Se] ‘UOI}dUOSUI,p siey Se] inod Sie|JOPp 000 S 
snid nep sjaid sap 19p1099e JIOA 9s juoanod sjUeIHiLULUI Sa jenbne s9e16 ‘uorepuno- 
o01/eN e] Jed 38 93141 2] sed souowe juniduwus,p ewtueiBoid un : swuejqoid 29 1e16au inod 
anud 1n8J98S 2] suep esud 291jeAou a1nSal BUN,p UOUSUU Je} E DeesjOyy yJEqezi|y 


BAR] SP naljILU US S2JaUNLWS] UOU SJuaW99e]d Sap e NO UoeLUIO} 
op sebejs sop e Jediaiued sp euyseduse se] Inb ejoexsqo ane un ‘sjueiBiuu sureyis9 
Jnod ‘auosaides 1ojduus] enb joynjd uoneuwlo; e] e 219esu09 sde} np uosie: us subeH 
UOU NUSAAI e] ‘2130 UT ‘jUoW91BE p SUBUeXS Sep sie4y Se] NO UOlEUO} ap SaLULUeIHod 
xne uondu9suIp siey Sa] seAed ap susAow sa] JUsWaulesssoe8u sed juou sjueiBiutui 
sa] Jed ‘sioBuese ssouayeduo9 |p Sell} Sap SoUeSSsIeUUODS ep sjue}sIxe souwuuelBoid 
xne S2992] JOJON@WE,P PeIPUSIAUOD |Inb syWOD ne euuonueuui JUO SUIOWS} Seq 


sioPuens 
sooua]odu09 ap Sol} Sap o9uesSsIPUUO281 op souwwelifoid xne S999 


“Suedisrued ap sfejueaep e souwuwe1Boid sad 91440 ji, nb 
j® Xne19p9} SaJa}SIUIL S9] Sno} SUep ‘sjueifiuu Sa] inod s6ezs ap 
ajolid auutue1Boi4 a] 32 sjueaiue sounof saj unod obe}s op swwesbo1g 
2| Sa} ‘JPA op osuouodxe,p uogisinbse,p seuwuuweifoid sap a1Anæ 
ua asyew epeue) np juowouisAnoñ 9j aonb apuewWwOda! ao) 97 


£ uonepueuiluo29 y 


‘“anbijqnd 
UOI}OUO} e] SUeP aiusf Np sewLUeJHod sap 1815ajui Jo ajdluexa| sed JoYOoud ye1A8p |e19p2} 
JUBWSUJSANOB a] enb Os S}yWWOD 97 ‘291919X9 JU9S91d Np SIN09 ne uN JIU9]{O Usp saine 
OZ © eiyeuuod ap yn9efqo unod e 59H44 + ‘selwep ue) lojdus un 11u8)qo nd ju0 186uena, 
© SOWJO} SjeuuoIssaJoid GL ‘OOGHY ep sj}uesbiuuwi se] inod s6eys ap ajolid swuweiBoiqg 
ne juenH ‘, Jelujep UE] SJSJSIUIN ne siow auyenb ap seBezs sap sure} ap sjusuewwed 
SJU9pISAI Jo SUdIPeUeD SUSAO}IO XNeSANOU Z| e SIuuod e DID ap Sjueauue sounaf sa] inod 
abejs op euweiBol4 2] ‘800€ US SIAND US SIN : ,2151eS 2139 Jeep uongeoijdde] juop 
sejduuexe Ssju9]|82X9,p JUOS DNOGHY ep s}uesHiwiw! Se] inod abbeys ap ajolid eumei6oiqg 


‘SZ:60 2EESION YEqeZ!|5 OL 


8] 38 OID ep syueAWwe seunel sa inod abeys sp awwesGbolY 3} enb enbipui e ulows) 
UN lenez ap soueuodxe SUN JUEeNboe,p sUOISeDD0 Sep jUeIO ue ejepou INeAo|dW=9,p 
oinby ou, yesmsp ejeiopay enbiqnd uonjouoy ej enb jueuunse sulowse] seq 


“SosHdonus Sap juow99e]dus,] Bp jo S}IAIOL,p SiNn9)99$S Sap ‘Sa||Ie]} 
SoJU919JIp op sosuidonjus sap UuOoHenys e] ap a}dwod sus} jesAap 
ouuwe1Boid 19} UN,.P UOI}NDIXS,p SWISIUBDIBW 97] “9UI9} JUNOD E [IEARI} BP 
osuouodxo oun 119nb9e,p suoise290 Sap ALO jualeunod sinsAojdus 
sa] janbne 99e15 sisroueusy sjneyoui,p owuwueiBoid un,p 21An®& us BSIW 
e| oPesiaAus epeue) np juoweuisAnof 9j onb spuewuwo9si B}IWOD 97 


z uonepuewuwuo99y 


: EJUBAINS UOIJEPUCLULUODAI BE] a/NULO} SPLUOD 9} ‘JUaNbaesuod 124 
‘Soyienb sunaylenes} ap JUSWIS}NIOS! a] Jo S}INba| SwUILUOD jIeAeI} ND SsyouewW Np sjueodui 
sodiouud sa] jue]°9ds81 US jNO} ‘JPA: 9p sousuadxe aun.p UOHISINboe | 18}j19e4 INO jIeAe1} 
ap naijilu US So9e]d Sp 21quou 8] 21}10199,p Joya 1nod yeune Inb jo ‘sinsAojduus se] auip-e 
-]S9,9 ‘xneuy Sin9}esij}N xne synoyip eunone yesasod eu Inb injeo se SwusiuedewW Ina]jIouu 
e| enb YoJD ayWOD 27 ‘sino/ojdue xne SjoelIp Spud} Sep no sajeuejeEs SUOIjUSAqNS 
sap ‘JodiuIp Supelo sap ‘ajdwexe sed ‘aisBBns juo suloue] saq ‘suode} sajuaJayip 
op SJANSO Ud SIW 21e WeUNOd sinaAojdwe xne sujsep syeyoulp ewuweloid un 


‘Sa{ojdus sjenjusne,p e jIeAe] ap BOUSLIadxXe SUN 118nb9e p SUOISE990 
Sap J11yO,p ‘sueAow sai sed e1e-ynod jueleine usu Inb sesudanuse seuus/ouwu je sayed 
xne jnouns ‘sajjle} Sono} ap suneAojdwe xne jualemyeuuod sJsloueu SJjeyoul Seq ‘sebe}s 
sap ‘ajdwexe sed ‘juasiueBo sjinb unod sinsAojduus xne yeyoui UN JIUINO} WeJASp |219p8} 
JUBSWSUJEANOH a] enb sine p }UOS SUIOLW9} SinalSnj4 ‘Sejqiuodsip sajsod ap je sjuedioiryed 
sinefojdwep eiquou 9a assedep jieael} ep sououodxep uolisinboep sewutuei6oid 
sop e Jediomed e juapuewsap inb syueiBiuuui p asiquiou 8] anb ajio9 ne jp e UD 


‘Souwueloid seo e ped sud 11018 Saide aulewiop 1n9] suep 
ulajd sde} e 1oduus UN JUSANOJ} sjuedioiyed Sep QOL ‘d Og ap snjid ‘up a|e-j-e ‘senbnsne]s 
Se] UOjJ2S ‘«,,Senbsi sap oipuaid ap jusubieso inb sunaAojdwe se] jusinsses inb 
‘gajjauUoIssajoid S99U919/91 SOP JIUS}GO,p Jo epeue) ne lojduus Jawad Jne| 18dn9290,p » 
SJINSOW Ud JUOS S}UBIHiLULUI sa] ‘Xne e 29216 ‘anb soued yin1 juepod |IeAe1] ep eoueuedxe p 
uomsinbose p seuueiBoid sa, enb anbijdxe e ‘(931H1) louno) jueuufojduz jue1Biuu] 
uolBsy OjU0101 np ‘2EESION ujeqeziyy ‘JUE1BILILUI| ap soua}edwi0d ap sulewop aj suep 
ajqeunp tojdua un uns seayonogesp jned epeuey ne asinboe jienes} ap eouauedxe,7 


lIeAe.13 op souousodxe ouN 119nb9e,p suoISe220 


‘ÿ-£ ‘d ‘2002 Sduajuud ‘suarpeue2 


sowey, ‘«UOHINPOHU| uy ‘JUSWSSESSY pue uonuBossy jejuspal) UBisio4 » ‘ouoymeH euue{sss7 GL 
‘60:60 ‘UeMO Ayjouui 1 ÿL 

‘GO:OL 

‘6002 2140790 ZZ ‘6Z ,U uolunel ‘sebeublouse] ‘Sj210j98S SII8SUO9 Sep sue] ‘Si2Buerne seousjeduo9 
ap Sel} Sep S9UESSIEUUO92) e| je UOHeUBiWWI| ANS jIPACI} ep ednolg ‘ejuepisaid ‘anojpams ApueyA €L 


"1uf-awiNneAOY a] 38 souiddiyd4 S9] ‘opu]] ‘euiy9 eB] JUOS onb sasreyuonud 
shed saj suep sjueifiuui p SsouoBaeo Sa] sono e pedap al] 
juene SiaHbuesa S9DUB}JBdWIOD AP san} SOP 22UPSSIPUUO291 BP SOIA9S 
sap aio epeue np juoweuisanof 9j anb spuewuwo3s1 B}JIWIOD 97 


| uonepuewuwuo2sy 


‘e SUDEPEU sep OO] ‘d Zr 
je Sousiluuyul Sep OO] ‘d za enb swew ap ‘axeyuewuny euoBsjes e] e no elle} e| Bp 
auobejeo eB] e juoreusyedde epeue) ne sa1Biuuu sueuBiesus Sep OO] ‘d £9 ‘£00Z E L66L 
aq] ‘San souwojdip sap je seouajeduo9 sap juepessod no sajuetuefai uoissajoid eun 
JUBSIA UONELUIO} SUN NS JUO 21QUIOU UO UN JUOP ‘aJIILUE} e] ap auUOHayeo €] ep s}Ue IHW! 
xne SUayO 219 Issne jJusiewnod pedap 9] Juepadeid Ssaines se] ‘ejduuexs JeY ‘991ojU91 
91}9 PEIASP Je unayewod Sa Se sJofuene seouejeduo9 Ap sa1}l} Xne 12/81 UOI}E}USIO,P 
neaing a] Jed sabueje) e asnyoaye lIenen 9] 1onbinod 589 ‘epeue) ne sdAie Ine e 
Jayienes e Said dnoo np juos Inb ‘sjuesHiwuwW! se] unod xnsejuene san se edoep 9] juene 
souessieuuodas ap SNsSse901d np juewauyouspouse | enb issne asued ao) 97 


‘«,,8pEUE) ne SSAUE Ina JUEAE 
suoljejsaye Sina] ap UoenJeA9 p SNSS9901d 9] JSOUSLULUOD JIOANOd ju81e1A9p SsjueJBILUUUI p 
snid dnoonesq » ‘sine uos VV ‘« ajqiey don » eBnf ji.nb uomodoid ‘186uens | ap jueuuslA 
auusiuebio uos Jed sendai sapuewap sep 001 ‘doi enb ajeubis e ‘(epeue) ‘eoiues 
UOHE2NpT POAA) OHEJUO,] Jed nuuosas s18Buerse ssousjeduo9 2p Sel} Sep uoljeneAS p 
ones 9] SHuilp inb ‘USMO WIL |W ‘Wedep 9] JUeAe au OS Jelnod s9uessiIeuuo98l 
op snssa2oid np aimed epuelf snjd eunnb anbipul siojajno} juo sulows} seq 


‘pueBe 399 e sueuyod SeLULUeJHOld Sp s2jop juos as sjIasuo9 
Sa] ‘SLUSUNO} Np Je JUSUWISUUOJIAUS | 9p SaUIEWOP Sa SUeP ‘anb asideid E SAO[PEMS ,,W 
«',,epeue)n ne syoieydel lojdue] ap UOoUo} US Sallessed9U Seousjoduuoo ap Sel}} 
Sa| Bpassod I'S 11018S ap jenjuens jUeIHiWUWI| e auyeuued 1nod qem a] ins souoiye jUO 
SJInb uoneoyius9 ap sewueiBoid Sap 1jq4e}2 JUO SjISSUO09 SinalSnjd » : S[810]98S SII2SUO9 


SOP SOUelI|y,| BP ‘2A0OPESMS Apue/\ LIN enbijdxe ej) swwos ‘end 1nej98$ np ssageqiul 
so] SUEP SOUEPUS} EJ ISSNE JS2,9 ‘Ledep 9a] JUeAe SuUSJO Saomes xne eoueyoduul p 
snid ue snid ep Jeuuop juejques yney snjd saywoap Saelelepe, senneniul seq 


edop 
O| JUEAE siofuens so2u9}9du109 Op S91}1} SOP 9SUESSIEUUOI91 BP SIVIIAIIS 


ofueye | e seuwio|dip suepalu sep SeoUS}edLUOD ap Sa} Sap SoUReSSIeUUODAL 
e| je Ssinefojdus sa SieA Soajuolo Senseo se ‘sieBuere soouejeduoo ap 
S9J}l} Sap SOUESSIEUUOIa1 Bp seuwwelBoid xne S299e | ‘|IeAE: ap soueuedxe SUN 119nb9e,p 
SUOISE990 Sa] ‘Ledep a] juene suayo sJoBuere soousjeduoo ap sa} Sep SoUESSIEUUO,21 
ap S29IM9S Sa] : SJueans sjuiod buis se] nod suoneloiljaue sep SPUeWILUODSI ajl109 
27 ‘2JANS Ud ASI eB] SUEP SOUN9E] SOUIEUS9 10611109 & 9}SAJ IN| ||  SS2USJEdWUO9 ap S,1}} 
SOP SOUESSIEUUO99] E| 2UIS9U09 Inb 29 US SIOA euuoq ke] SUEP sa [E12pa} JUSLUSUJEANOH 
a| enb epensiod jse ao) 9a ‘sebeubiows} sao npuajyue one saidy 


‘sinaAojdws syjed xne sajqisseooeu! JUOS Jo |[218p9} JUSLUSLUISANOH 
np ualjhnos 3a sues SeJdelA jJUoWSJalueuy sed juos eu ‘elquou 
wed un e nb juenbijdde s eu inb ssseoiye souwesHoid sep jueuwisssifielz e 


Jours | 
e SouwoIdip suidepew sap uoneiBajxuip je suabuesjea sesusejeduo9 
Op SoJ}} Sap OOUESSIEUUOI9I 9p SeJIqISSOd sap JUSUWISSSIOI29Y e 


‘sauienb sunayjienes Sap 
lesspa; auuwes6old a] Jnod uoreonps p aise US sjulod sap jnajeo ap 
Spoujew e] e S9OUS}JEdWOD ap SeaJ}I} Sap BoUeSSIeUUODEJ E| Bp UOH}EIHa}uUj e 


‘sjueJBiwiw Sap 1971991 e sina/Âojduus Se] INOd UOI}eEPOU] =e 


‘sjue1Buuui p sednoub sieAip sap 
a9UESSIEUUO991 BP SNSSEed0/d Se] JUS SOOUSISJIP Sep UoIsuauyalduon e 


‘ouBef uou nusnel 8] je Syno9 sa] aNnb sja} ‘s19Bueize sesusjeduos Bp 
‘ Sa1}l} SOP SOUESSIEUUO99] Bp souwuwelfoid xne uonedioied ej e sajoejsqg: + 


‘suinaAojdwe 
Sa| je juouwouBiosus p sjUaWassI|qeja Se] ‘juowesbep satusiuebio 
so} Jed sioHuesje soouajeduo9 ap se1}} Sep suorenjen9 Sep uoOlHeSINN e 


‘600Z 2140720 /Z ‘OE ,U UoIunal ‘uorejuessid 
‘epeuey ajues ‘ajues ap sulos ep senbyjod sep uorse1iq ‘ajeiaueB eoupeip ‘epecon  uAuey ZL 


‘sJoHueIO sjueipnje Sap ja Saselodus] SuBHUBIIS 
SINSIIEACJ}] Sep Souwojdip sep je SsoouejeduOo9 Sep 29UESSIEUUO29M e 


‘sed np ajjayuoe,| e sieBueue seousjeduwoo ap 
S21}} SOP S9UESSIEUUO99J Bp Snsse901d Sep syIqeJaysues} Je SJUIOJIUN 


: SJUBAINS Sppodse Sa] SNOS JOJO e S}uIOd sep 
je sounde| Sep asada issne yuo siew ‘sjanjoe xnesepa} souelBoid Se] |IeO0 UOG UN,P JIOA 
ip JUO SJ “SeauUe SaJaIUISp Sa] SUep essalfoid dnooneeq pene suaHuesjo sesusjeduo9 
ep Sol} Sap e9UESSIEUUO29I e] enb sywog ne anbipul juo sulows} s27 


BPIWOD NP SUOHEPUEUIUIOISYH : S999NS 9] S1}HEUUOISI JIIOAES 


‘7,SISUUOISS8J01d S81p1O Se] je SJUBLUSLUSANOBH Se] sue UoleUIp1009 e| 18SS21o1d 
SIE} E jJUoUW29eIdWS1 SP SaJOLWeCD SAP INS UONEUHOJUI | JO JIOAES Bj JIUOUUS & ‘|leAeI} Bp 
nail ne uonesbejul,p seuuwesboud se] 18posu09 e :jeiossajoid sdio9 np je sinaydeoeid 
Sep JUBWAeUUOHOeped ap seuueiBoid sa] JesOIeLUe e ‘senbiullo SusUeXxe xne UOI}eedaid 
ap je neeAlu e asiw ep ‘Juaweubiesue,p sewweisboid sep siqejo e ‘uonenjene,p 
snsseo0id sa] 18910JU81 E JUa}SISUOD JIUaAeE| JNOd eANenIU]| Bp sSeyoUd s97 


‘(« Jx9JUOD pue sNyND 
‘wajsAS 9129 UyE9H Uelpeue) eu} 0} UOHEJUOUO ») OJUOJO] Bp SysyeAiuN,| Jed paid uns 
SIU aja e Inb Je6ue1j9 | e SAUUOJ BJUeS e] SP SjouUOISSajoiJd se] JNOd Subl| US uornejualio p 
awuwesHod a] jse SAIEIUI ayeo wed soueUY Joloud Bp ajdwWexe un ‘suaipeueoued syeloid 
Sap © SOUIISEP JUOS QO] ‘d OL Je ‘SayesayeyIQ SayUs}US,P NSA US XNELO}LHS]} Jo xNeIOUIAOId 
SJUBWSUJBANOH xNe JUOA sayaye jyuos A Inb spuo sap jusd nod xip-}buin-syyenH 
‘souleyuoud SuoIssajoid jdes Suep JjSSAUI je ajUeS e] Bp sjeuuoissaJoid sap uone1ajui | 
e sajoejsqo Se] Jetuuddns ap yng Jjnod e anjeiiul 2999 ‘epeue) ajues Jed suyjsiulwpe 
‘aHuesje,| e Sewojdip ajues e] ap sjeuuoissajoid xne sAHejes SAeNuy,| Inod sue bud uns 
SJE||OP SP SUOII|ILU G/ 185191 e 96eBus jsa,s epeue) Np JUSsWIEUJBANOB 9] ‘G00Z uy 


J06uens, e S2WO|dIp ajues ej sp sjsuuoissajoid xne 9ANe/91 SAIENIU] 


‘Jounomed us uoibas aun no aljIA 
aun SUEp seuuop uoissajoid eun 1ns YOdde Un 11U8}qo,p je lojduuse] e aple.p sajeuoreu 
SO9UUOP 2p Seseq XIS Bp JUEUSAOId UOIJEULIOQUI | Sul] EP SNUSA XNESANOU XNE ja SjanjusAe 


‘P!q] LL 
‘60:60 PUEWVY-IS BDU SUULIOD OL 
‘800-200 2dej9.,p poddey ‘sieBuene ssousyedu09 ap seu} Xne J12[81 UorjejUa lo p Neaung 6 


‘60:60 ‘PUEWVY-JS sou SUULOT 


sjuesBiuuu! xne ajjno ue jeuuod || ‘uonejueuelfas ap ewusiueBlo] ap Sseeuuopio09 
Sa] j° WOU 9 ‘sa}UeWa|Hal JS a1j9 IS ‘Je EpeUeD ne uoIssaJoid 1n8] 9p LOU 8] JOUILUUE}Ep 
e SJISIUIOP Seo apie || ‘sjenjuane Sjuefiuuu xne essaipes inb je uoejuauo p neang 
np Srgjau Inb jeuJaju] Sys UN JSe EpeueD ne 1e|jI2A8IL [NO] ‘OOGHY Jed 219$ issny 


epeue ne saypieaesy [No.7 


"| SeoulAold sep syepipued Sep euweiBoid np 
Sinopueluep Sep OO! ‘d rr je Seyenb sunayrenes Sap jesapaj StuLUeIBHOId np sinspuelusp 
SOP 00L ‘dG/ juolesIA J0BUe]e] EC SeoInes Se] ‘suoneloioue S29 991enb suse DID 
1un-euwune/oy a] ‘sed sweuenb un suep sdIAJas 29 Juno} 38 uonsenb ue sfed sion sap 
jueuusalA INb ssounoid Sep Syepipueos xne euwueiBoid 89 e1pusje p WOAeId DID ‘soauue 
souleyooid xnap Sa] in04 ‘Saouiddijiy4 xne je euIy9 us ‘opu], us Sayenb sinayienes sap 
lespa euwuelBoid np sinspuewisp sap e euuosiod US SSu9Jo 2]9 JUO — seoous]eduo9 
Op Se1}} Sep S9UESSIEUUO291 eB] INS Saone ous juoreuBisesuei nb — uongejuelo p 
soouesos sap ‘ajojid jeloid 89 ap eipes a] Sueg ‘epeued np salleyneunwuuwuo) sa6a]|lo9 
sep UONeI20SS\/. 2 QOGHY Jed ssieai ajojid jefo1d ‘syuesBiuuuu sep uone1fajui p usipeues 
yololg 3] ins esodei nesaing np Jebuesje); e sanjeniul Sap J9J0A aueIxXnep 97 


‘)joulewop 8] SUEp Epeued ne sinod ua sasnayetwosd senbneid sa] InajeA us eye 
IND qenA Sys ‘usIpeuUeoUed UONEWIOJUIP B1jUBD 9] 19919 BP Ja Saa|qiIO SUoISsaJoid sel] 
Jnod suaHuesje ssousjeduo9 ap Sell} Sap 29UESSIEUUO991 Bp sluyep UsIG SNSS2901d sap 
}J@ SO9SIUOULIEU SALOU Sap 1114239,p JuoUajediouud eubes || ‘saueyOUd justueyney ssebn/ 
soajuouwa|fai suoissajoid se] JNOd JeHueJj}a,| e soousjedui09 Sp seu} Sap SOUeSSIeEUUODAL 
e| ouuasden—us jinb uye neaing ne senoje sje © 600Z ep 126png 9a} suep snadid 
Spuo} Sep alyed auf “,NUIUCS JUSWSQUEUL US SIEIOP ap SUOI|ILU ÿ'9 28AE ‘neaing ne sue 
buI ins sueyjop ap suojjil z‘/£ uedep ne 2p1099e e epeue{ np jUeWauIsANoË 37 


"« SJUSLUB|QNOPSP Sd] JO SJUBLUBYONEASYO Sd] 1SJAS,P JO shed a] 1No} suep senbiyeud 
sounayjisu Sa] JeHueYyos,p ‘XNEWO}U9}-XNeIOUIAOIJd-xNeJepe} SLIOJS Se| J@UUOPsJOOD 
op ana us sineAojdwe se] je uonejquetue|fai ap seuwusiueBlo se] ‘Sa110JLU8} Sa] ‘SeOUIAOJC 
S9| 9912 JUE|IIEAEJ} » ‘UONEUIPIOO9 ap 2/91 Un Issne anol uorejuallo p neelng 27 


‘Sie Sues anbiuoudaja sui] eun,p usÂouwu ne 3° sauleljixne xneaing Sa] suep 
‘epeue) 2,IM2S ap SaJjU29 Se] SUep ‘epeue) ne ‘Je (seq snjd 1101) 18Puene] e euuosiod 
us ‘(89 Ob SSdUS]SAUIGD MMM//:OJU) qeAA SS UOS INS SSIAISS SBS 91JO || ‘SeouaJeduuo9 


‘GL:60 ‘P/Q! HA 
‘OL:60 ‘enye7 siodues4-uesr 9 


Op So] Sep SoUeSSIEUUODA! BP SOOIMIeS SAP SISA eJUOLO sa] je s}UeIHIWU! Sel] 
aLUJOJUI UONEJUSLO p Neaing 9] ‘EACH np syouew ne senbiwiaysAs sajoeysqo xne enbeye s 
191Md 2 enb sipuel ‘(919) epeued uonelBiuuu] je eyeuue/oy) Jed ousiuupe }s9 
sioBuens ssouajeduio9 ap sel} xne J}e181 UOEJUSNO p Nesing 8] ‘2002 US 2219 


siofueno soousjoduwo9 ap Se} Xne 12191 UOHeJUSIIO,p neaing 


‘Senbneid uoreu10} ap 
je uoHenjens,p jeuoneu euweiBoid un qe Issne e euwsiueB1o,7 ‘lojduue UN,p ay918u9e1 
eB} suep juaepinf sea inb je sinofojdius sep dene J9eju09 Us SsjuelBluuui Se] jueyeuwu 
nb sefeys sep ayo epeued juajeoig ‘aibojouyosjoiq e| ap inajas a] sueq ‘,epeue 
jUgJe OIG 284 14e xXNENnjony jeueusyed 9] ejdiusxs Use 92}9 JUO DOQHY ep sSulows} 
Seq 10] e| Jed aju191Sa1 no aiHes sed }se,u onbijesd e| JUOP suoissajoid je Sisjew Sap no 
soajuoue|fai uou suoissajoid Sap jussiA INb sysloid sap soueUY Issne e FDI Yd 271: 


‘JOHuesa,| e 2U1898p 
aueluaBui,p ewojdip un juo Inb seuuosied se] uelpeues |IPA81} np ByouewW ne JUBWWSDeOWYO 
je juowuopidei snjd 1815ajuip juepeuused sjjno Sep 110A89U09 je uon9e p uejd uN J11jqe}e 
Jnod spuoy sap na e SinaluoBui Sep uaipeues |IèSu09 a] ‘ajduexe p 21} YY ‘inalueBui p 
J2 OJelUUQUIP ‘UIDepel ap sauleyOUd SuolIssajoid se] NOUNS JUoIRSIA Soajuawue/Bal 
suoissgjoid Sa 1nod suaioueuy eple eunp elyeusq juo nb sjeloid soq 


‘SJofuens soouejeduo9 ap sal} Sep souessIeuuo9el e] Inod 
Jeuoreu UOIOE,p 21pE9 UN,p ‘S2110}118} Sa] je SSOUIAOUd Sa] 98e Jeeusyed us ‘uoelode/e | 
e sue xnep ins snjd ap SJE]OP ap SUOIIILU Og Jepaye,p Nrgid e 600Z Ep JeHpng 27 ,S1EIIOP 
ap SUOIJILW Z‘L/ ap |210} JUSWESSHSSAUI UN ajuesaidai Inb 29 ‘suoissajoid je sise /Z 
yueyono} sjefoid £ZL nueynos e 791Md el ‘£00Z ue Uonenezsui uos sindeg 


‘sinaAojdwe se] 9 aulepuodasjsod juotueufissus p S}JUSLUSSsI|qe}e 
Sd] ‘SJOUUOISS9J01d S21p10 Se] ‘UoneneA9 p seuwsiueBio sa] ‘s}UeIHiLULUI xne apie Pp SS,IAI9S 
Se] ‘uojejualuefal ap sewusiueBlo se] ‘SJ8110]99S SIISSUO9 Se] SWCD ‘soous}odu09 
ap S91}1} SOP SOUESSIEUUO98] E] ap juedn290,s Inb seuwusiueBlo sienp e enbifsajens Joroueu, 
ualjnos UN JUJOP |e19p8} jUeWeuSAnoË ne jeuuied || ‘JeAEN np auyoseu ne sjueiBiuutut 
sep uonelBajui] e Sajoe}SqO Sa} 21}U09 SJ] Be] SUEP essaye 99a1d Bp Yas J° (99H) 
epeue)n Ssoouojeduioo sap juewoddos19q je Seuleuuny sadinossey sed sujsiuiwupe 
JS siofuerne seouejedu09 ap Se} Sap 29uesSIeUU0921 ap ouwwelfoig4 27 


sioPueno soousJodu09 OP S941}1} SSP SJUESSIEUUO9I91 Op outwue160o14 


‘0£:60 ‘6008 2140720 ZZ ‘62 ,U uoiunau ‘sabeubiows 1 
[93141] louno) jueuwufojduz jyuesbiww, uolñsy ojuoloj ‘ejeseusf eoujoalp ‘oeesjoyy ujeqezi3 
‘60:60 ‘6002 2140790 ZZ ‘62 ,U uolune] ‘sebeublows ‘Seolues UOHeEONPy PHOAA ‘1n879811p ‘USMO Aujouui 1 ÿ 


‘60:60 ‘6008 2140790 /Z ‘OE ,u uoiunal ‘sebeubilows) ‘epeue) uoneluwu] je ajeuus/o]o ‘s1eBuene 
soouejeduo9 ap seu} Xne Jjjej2i UONEJUSUOp Neaing ‘2AN9I9XS 291J281P ‘PUEUVY-JS-29UUd SUUIOD £ 


106Ue1je | e Sewuojdip ajues e] Bp sjeuuoissejoid xne 
OAe|81 SAEMU],| ‘S2110}LH9} SB] JO SSOUIAOIJA Sa] 281 Uuoe10qE/09 US ‘2196 epeue) ajues 
‘shed ne ajues e] ap sjouuoissajoid ap aunued e] e 181paluel 1n04 ‘sioBuens soousjedu09 
ep Sel} xne jee uojejusuOp nesng a Je (191Md) sveHbuejye ssousjedwoo 
ap Soajl} Sap soUeSsieuUOdSeJ |p swweIHOIg 9a] }JUOS Ssjeoy2esgnu sewuuwelBoid 
spues6 xnap ses ‘s}UBUSAIA}U! Sane Sa] Ja S9110]LJ9} Se] ‘SSOUIAOJd Sa] 981 UOHeIOGe]|OO 
ua Jonbeye As inod sainsaw sajusiayip sud e [e12pa juotuouisanof a] ‘sioBuens 
SOOUS}SALUOD Sp Saul} SAP BoueSSsIeUUODEI E] ajuesaidei enb syap sap jus!IOsuOD 


sajesapay SOAENIU| 


‘SJEPIPUE9 sap sunauejue 
ooualuodxs | Sp jo Sewiojdip sap sinaAojdws sa] JUOJ aNb UOHeNjeAs| Seude.p 1nof anbeyo 
SeSlid JUOS SUOISH9P ap Sie seq “« ,sjUueIBILULU] Sap suogeoyenb se] je Seousjeduo 
op Soi} So] juoyofsi no juessieuuo9e1 ‘ayduioo np jnoq ne ‘inb xne juos 89 Jed ‘pieba 
329 e Jano! e 19 ajo1 UN JUO sine/ojduus sa[|] » ‘UIOLUS} un uoyes ‘sins/ojdus sep jueuoduui 
201 2] Ja1jqno sed au ap s}IWOD ne JUSUWIUWEJSUI 2PUELUSP JUO SUIOWd} Sep ‘UYU 


‘SO9SI[291 219 JUBIEIASDP J9 2139 jUoAnad saJne.p ualq JUOP Je JUSUISUISANO 
a] Jed soduo99e aja yuo sSasoyd ap dnoonesg ‘ajqejdeooeul je12S Uuooeui 
‘epeuesy np aILOUO99] je |leAel} NP SsyosewW a] INS SOUEpIOU! UOS 2p je UoeJBILUUUI p 
oayew ua jesepay jueuueuennof np eylqesuodsei ej ep nus} a}dwod « ‘,sajje ins 
JONYUI.P }@ UON9E | Je BYISYOOJ E] JOUUOSE} SP 21NSOU Ud 9}9 E [2I9P9} JUSUWISUISANOP a] 
‘IN| e 99219 » : jesOpay ewwuelBoid UN_p joins ne uIoWu»] UN Jp &| BUILWIOD ‘syueuanequI Sep 
JnaJquessel JO 29U919/91 Sp JUIOd ‘inajeyIoe} SUIUUO S12Buers ssousjeduo9 ap Seu}} Sp 
99UESSIEUUO991 E] SUP Jano! © a| ap Joyo ap ajqu UN E jelapa} JUSWSUJSANOB 87 


‘euusalpeue, SJANSO,P-uleWW B] 2P OO] ‘d SL JueYyoNo} 
seajuswajHe1 suoissajoid Sa] ‘ee}UeLUe|HeJ UOU UOISSajoud sun SUepP no 1e1jeuu Un SUep 
99}U9,| € SuINPUOD JUBWa]eH9 jusaned seLUSIUeHJO ss9 Jed Saye} SuOHEN|eAs Seq ‘« .sAHoe 
uonemndod ej suep seau] inod anb juewueufissus p s}JUsWWaSsI|qge}e Sa] SuUeP UONCIOSUI,| 
Jnod jue} sawoyjdip sa] 1enje19 p sebseyo je seoounoid se] Jed sayepuew uoren|ens p 
sousiueBio buro enb swew ap ‘juoweubissus p syuewusessijqge]e Se] Suep UONdUOSUI | 
ap SNA US SaWO|dIpP Se] JUSNJEAS SallepuosasJsod s}UsWASsI|qe}s 00Z ep snjd ‘sunayie sed 
“SUOISSEJOJd Bp suleyUeNbuID dun juessibas ‘epeue) ne uonejuewue|fai ap sewusiueBlo Opp 
op snid » e A ji ‘sauloyue} Sap je SeoulAosd sap apiba| snos ‘seqenyH ne juaessi|qejs,s 


‘0L:60 ‘600Z 2140720 JZ ‘OE ,U uoiunas ‘sebeubiows | 
‘epeued seouajedwoo sep jusweddojaneg je seulewny sesodinossey ‘iojdwa| ep je sedue}edwod 
sep ajeioue6h uonosig ‘IAE np syouew ne uoeiBaju| ‘jesoueH JInayqup ‘anyey siooues4-ueer Z 


‘8008 IUAE LL ‘svebueijJo seouajeduoo ap Se} Sap BDUeSSIeEUUOIAI 
ep aewwelboly np nâäedy ‘epeued sadouajedwoo sap jusweddojensq je saulewny Ss291n0ss9oy L 


mb syueBiuu Xneennou sep soousjeduuo9 sap je Sseuojdip sap aouessiIeuuo091 
Be] ins oouaJodWuo9 aJomqjue e DEeqeNH 2] enb jeuuo09s1 aJwuo) 27 ‘soajuewe|balonne 
JUOS SaUIPJ99 JUOP ‘SUOISSSJOId Se] jo Sole sa} 19919X9Pp  UOleSHOJNe 
JSJAISP Bp S9110JHI8} XNE Ja SBouIAOJd xXne equuodul || ‘eUUSIpEUE, UONNWSUOD e| Jed 
naeid suioAnod sep eHbeyed a] uojes ‘syueuenejui XneJquou Bp uone10qe/09 e| YaINbe 
nb axajdwoo snsse2oid un }se SeoUa}edwod 2p selji} Sap e9uessIeuu09e] e7 


sioBuene sosusjoduo9 ap $a.}1} Sep osuessieuuo9al e] op pseba,| e saiqesuodsoy 


‘JEUONEU }219JUI | BP CA UA || ‘2[qISS299e Jo 992919 ‘ajqeynbse ‘apides susiuew ap 
OJIE} BS JOP S8OUS}JSdWIOD ap Sa1}l} Sap BOUeSSIEUUODSI e] anb SIAE.P }SO S}PLWUOD 8] ‘SUOSIEJ 
S89 S98}NO} INOY ‘SJINiJSUI je Seyenb sen sunayrenes} Sa] unod syueue SUIOW UOEUNSOpP 
aun epeuey np ye} inb ‘jenuaeunouos eHeyueAesap un JIUsASp jned s19Buens ssousyoduo9 
Sp Sel} Sep SOUESSIEUUO98] Bp eouesqe, ‘snid eq “,eeuuUe Jed sJeljOp ap Splellu E's je 
p'Z SUS WEJONYUS SS Syojdxe UOU jejusJod np ynod a] ‘ayjayos SpuesH \ ‘sinaqje siains efap 
sino9 sap 1nod ayuejoos ap siey xne ejduexe sed juenqujuos inb ‘ssjqenqujuos se] unod 
anb sjueiBluuu se inod jue} 2Sn2]n09 jso UOIjenNJS 999 ‘sejuoye sina] e INOUAJUI Seu} 
Iojduus un 19dn990,p sndeap jusoAnou es sinboe sine] ap med juotuauiaid Jos sed jusaned 
ou Inb epeue) ne snuan xneannou se ‘SUOSIEJ SaSJeAIp JNOd ajuepoduui se sÂed ane 
un Suep Snu9]qo |IPAR1 Bp souauadxe | ap je Seuojdip Sap souessieuuo1e1 ajsnf e7 


“eouajedW09 SP no UOIJFELO} Bp SUIEWOP 1n8| 
SUEP JNOUNS ‘ajjeuuoIssaJoid aJISSN91 JN] ap JUBUILWA}Ep JN|}Oe) UN Je jleAeI Np eue 
ne sjuelBluuui sep uojeibejul| ap jeyuewepuoy JUSLUSS UN enJ}SUOS [4 ‘ SUSIPEUEO 
sjeuuoIssajold sa] unod saijqeje seuwuou xne juepuodsauoo sAed aeuyne un suep 
sinboe juo sjuesBiuuuut say] anb pene. ap soueuedxe] je seuuojdip Se] IS JOYUEA © 2JSISUO9 
inb snsseooid a] se siofuene soousjeduoo ap sau] sep soUessIeuUODa! e7 


uon2onpolu] 


SUIONVALI SAONALAdINOD 
4d SA141IL SAG 39NVSSIVNNO9I3 V1 
: SI99NS 117 AYLIVNNODAY YIOAVS 


g = pe ; + he É ah Aeds a "1 a 
meas a ay a : = f i Û ne 


Mai bee LOS A Ra Site on eye veer a ten {A 


7 Aa) 4 à sn 7 
= au ni ’ - 
= ¥ z ; 4 
secomenyisowe* ee Ra eh dante neys pad can lath patte time dagh deniers de te 
, | 1 : | ï À at 
1} a: k ‘© (4 Pa | 
| » on ise rt A us 7 : ï # 1: 
N A phe dy vatwal cen Le DAS i 7 Av eS ahes ~ 
i Ag des : n'en ih Fu UOTE AA "RL" 
à | sf PY tl a Ns j i ¥ | } i 


we D) 11 


ale 


1 


rd - | ri Woe 


ate 64.490A5 aba h ey Le aul situe esd ata Sante» ee ee LI Pe ee à € rooms. Five 
M 


| à ee 2 STi, bu BABUEUGE qe ETES que 8e qe touitx ae coe 


3 a. ECS nue exhquauce ge SAS re ue ‘ : re rt: 
i ) | ‘ a co | EX : 


she 7G; pe = cipal eer ‘wale eases apy 9 V9 TL ss ne ea > . eeerrweds ti , va 
; de. 
nae iscouLsieesiuce oo ” cree en sub Le 
QE : 


17 


En 4 as chy nel etes - 


4 Me 


1e f 14 \ in Ps i \ 
DEUX an je - Fe | 
gourou EMA tom disubet"- bed i hake 
f _. > 7 7 NE x 


ae 


Be qe coubbjoucee gros Later cs 


s À di Der rar 


ee € a 7 
; Ca | Lie Tae 
ee | 
oe | À ) “A 


‘ ANSE Korea ri LIEU PET ATT Yt op eee rei “peace whleyods | 


os qua ines + à x 


hts ~~ _ feat 9 el TL Ld bel ot Pee ee dés 
ns lat | NE. 
yo pany LL 


17 


¥ HEC! bir bee Lives © DE. 


: ALT LA RON L 


eu, "1e 


AR joue ty Lens vp bo té ri ANR Aa din wha deine 7 é re ¥ oe of Hines Cee | 3 
pue 1082 AL 1 ~ en REA ante. ee ost Le 


fi stare en come Pe Parry eter en bene ; Mure af eae ad hing ea ok 4 k 


ARE A he 
, pore do a * vie pigs TS su} err ieee +4 pies i LE 
a x ay: oe ae a er > 
ais x Pins fyi oy ri 


ik Qu? 
ee ts à leroy FA oad oe won her 9 


HA 


PACE AT VAvNv9 NG YNALVAYSSNOD ILYVd NG AYIVLNAWATIdINOD NOINIdO 
BL es LNSWSNYSANOD Na ASNOdIY 30 IONVWAQ 
De ae aR On CHR ON ee SNIOWAL S4G LSM: V AXSNNV 
Gene SNOLLVANVNNONZY Sad 21811 
DL nee uoisnjouo5 
Gene saBuesja | e sawo|dip suisepey\ 
DL sinakojdwie sa] Sian Saejuelo sainsayy 
Gene siofuene 


saooua]edWo9 Sp S21}l} Sap 29UESSIEUU09,81 Bp souwwelBoid xne S299\/ 
9 epee enc cenunenecesee cect eer eeenesessceecccesecacens jlEACI} op aoualedxse oun Juonb9e p SUOISE990 


9 nnousosnnnssnennensscssassessnonesrensnnnornsnonoersecsesussansssacressesossenssssenmmesensessnessssese yedap 3 Juene 
sieBuee seouajaduo9 ap Sa1}l} SEP SOUESSIEUUO991 BP SOJIA9S 


CU Ce AE AJIUON Np SUONEPUEUWLOI8SY : SS99NS 9] 21}IEUUOIAI JIOAES 
Caer iia ea JeG6uesj9,| e Sowoldip ajues e] ap sjeuuolssaJoid xne SAjejo SAE] 
pe nennenneneenennnennnee epeues ne sayjienesy |HnO. 
MAR ee riers sioBuere seousjeduo9 ap s81}} Xne J1}2121 UOle}USlO p Neaing 
ot QU A EE siaHuelja seousjedu09 ap Se1}} Sep e2ueSSIEUU0,81 ap SUWeIHOld 
Zen sajejapa} SoAenIUI 
TM ee CN AS on D AT CURE RE ON PO PM RAA MR EE à sioBuee ssousjeduos ap 


Sa1}l} Sop S9UESSIEUUO9a] eB] ap pueHha,| e sayjiqesuodsoy 
pue uoyonpou 


SEE EEEEEERSES SUAONVUYLA SIONILIANOO 
4d S341LIL SAG ADNVSSIVNNOOAY V1 : SAOONS 71 IH LIVNNO934 YIOAVS 


S343ILVN SAG 314V1L 


Gas i 


yiumiaesce doz pee ( 
Fes entire ee 


iy wt 10 


ty in. oe 


‘seBuene seouejeduo9 AP sal} Sep BQUeSSIEUUOIA/ e| aipne e 
SYWOD a] ‘quawue/fey np (Z)80L sole, 2184u09 In| enb yepueW ne JUsWAaLWUOJUOD 


LüOddVA 3N31ZI381 


UOS Jajuasa.d ap 1neuuou, e 


NOILVAOINMNI, 1 
4d 13 SALANNAAOLIO V1 AG LNANVINGSAd ALIINOD 371 


À 4 a 
ee ae 
A Ê | 
ps ussepe aeiieugnee si 
di 
shui: x à TNA 
Ron, qui gaeyosendan usb : 
ae 77 00 Loncin 
Dre à EP I | pe 
12 aan i. song. Benq | 
LINE” TS at en 
1") Vs 2 ota seu OH LH GIE VS | 
: id . AL | i fi i | VAI | | | ù 
A i | / ei i a ty 
ne | D 
\ à : vax 


WEA LPS LUCE NE 1h he nue vice Kao’ 
PT ken Bisuuss RUN Por ÿiexaudis nougee ue 
Dee "7 00 D 1. IS Glen 
Kee. 3 Ge, el Gvom 


an ry 22 rs 


HF iv | 


PIOLEH |IAcey suudeq 
euwusi96]3 eipues 


soirequowuajied 22199891 VP JO UOHEUHOJUI p BDIAIBS © 


ININ374Vd Nd 3n03H1011914 


uldeu) Mewojouyeg Melipu\/ 
JALINOD NG 43111349 


ulpneeg sesor 


3dI9ILHVd LNO IND SALNdad S3HLNVY 


Buno, sousis | 


Buon 8911 987 IUL sey AIEN-813 

SOpU9lA Bupuexaj\yy siuueibAuey wit ‘UOH 

|eM91O) CUIN e11SHÂQ YOY 

MOYD EIAIIO E1IPUBJED |NEd 
SAYaEINSIN 


JAQ-3S Auaiy 
enboejiagg oIZUNEIN ‘UOH 


SIN3GIS34d-39IA 


UOS]IL pAeq 
1LN3GIS3Hd 


NOILVA9OINMNI. 7 
4d La 3L13NN3IAOLI V1 30 LNANVINGAd ALIINOD 


U 
au a 5 
Le NUE 
va i 


At L = 
9 7 a 


. FA = pre ent ai igo loa py + 
ns das = ant” ah re Lf WE Sy 


ag nier! nie ana bh bite: 
pare ip aaMadigh ae |, PURE or à te 


| pe ] re 11e ; 
‘puaie PEIN vhs, Sesto 
2 ee eurent d'est suture M LS dpt à NUL AE 
Ste DES gs E “4 ok! ver VRE te ANNEE SUL DENT DP ae ah sat 4 De 
ca ale saisie RARE RU LEE Hé au Lu, TRS 


Fan ’ 
, 
Dy 


ys x Né [CAL et Pe a x P 
CZ agit ' in edd RU RES 7 Pai } Ae 1e ere te ioe on lynn ai ouate rat 7 
NUE Ay hy "he des TRE | | 
ur 2! j'en 4 % | 
L 4 À i af ne my t ; 
0 » ; LA & 
| : k | al # rai 
? Ve Fe 
a 5 
y i 7 
ï Le 
; 7 


Den Nene gebne 
No Ar. 3 | i SE Rages 


ar re pet ape Tes Wats is ae ce 


: pa EL 7 ni 1 0 


rie si. | | COWMELEMCE? ELMVMCEK2 
ae “A “evscommeeruce DER LULwE? DE 


evo MRCOMENQLE | FE enccee: | |: 


NOISS3S 2.2 ‘34N1V71S1911 .0ÿ 
600€ AYEINSAON 


synd9p ‘uosjiL plAEQ 


juspisaid 97 


uorje1fiutui,| 9p 3° szouu9/0}19 e] OP 
Juoueuiod ajiw09 np oddey 


SUFONVULA SAONALAdINOD 
4d SANLLL SA A9NYSSIVNNO93Y V1 


: S199NS AT AALIVNNOITFH YIOAVS 


6S0 VLH epeued ‘EMENO ‘uoNIpy — epeued uojesiunwWoOd : SJUSA UT 


69 96 Led mmmy/:dyqy : jeuiaju] Jed sajqiuodsip ju0S ajluo9 np sanbijqnd suoiunas sap suoNnduosues s97 


‘SaJIOWaUW $29 ap aiued aun no 9}I/e}0} e] 211npo1da1 ep uonesiiomne | Sinajne sina] ap JIU2}qo 
juawayjeBbe yop uo ‘a}yiwoD ne sajuasaid sasiowaW ap |216ajuI 2}x8] 2] NO s}!e1]}x9 Sap SWaJUa/ JUaUNDON 29 IS 


‘JU9PIS214 Np ayW99 UONesuO Ne aun.p ajqejeaid ne uONUs}qgoO, sjisseoau saune 

NO Sa/RI9JSWLUO9 SUIj SEP E JUBLUNDOP 29 ap uoyonpoidas ayno| ‘}euJNol ap awunsai un 1e1edaid Uap ana us no 
npuas ajdwos ap ‘anbnuo ap ‘eu91eu9e1 ap ‘aaaud apnje,p suy Sap e ja SOANEONPS SUIJ Sap e JUSWN90P 29 ap aiyed 
eun NO a}I]e}0} e] a1npoidai ep uonesuomne | ‘ayuasaid e] Jed ‘2p1099e SAUNWIWOD Sap aiqueUdD ke] ap JUuapIsalg 27 


aviNay, 
om Xo 


NOISS3S 22 ‘AYNLVISID} .0t 


600€ AYSEINSAON 


9pndo9p ‘uosIIL plAeq 


juapisaid 97 


uoneifiuui,| dp 3° 9JBUUDAO}IO e] BP 
juoueuiod ajuuo9 np uoddey 


SUI9NVALI SADNALAdNOD 
4d S41LIL SAG ADNVSSIVNNOOSY VI 


: SADONS 37 AYLIVNNODAY HIOAVS 


VAGVNVO 
SANNWIWOD S30 348WVH9 
Cree LORS) 


